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^3F5|fa3Tfafcli; 

0$) w W 3Ufa4> l <l ” ^ STfil^Rt ^ #t 4f 3TCZTO 3(fa 4»*falti ^ ^ 4f i : 

wr mfiwti 3T^#tr f 

('51) 3Rpfa,-_ 

(i) TSjfacT ^ Tnf ^T, 

(ii) SRtfa ^RFT ^ aqfaiwfl ^1 ^ ai*Tfa ^ t, 

(iii) 3TFSferer -qi WT 5W^^T ^ mfa$d tggfr ^ facTT^ *!$ a^fa, 

(iv) 3i1?rarPn q* faaif "nf 3Rtfa ^ ^ ■star3 

(v) foRft 3T^ to 4' rt yftftgfaa m^ mfa *ft 11 
(^0 "3n«l*Wi"^^R3flr^'qf^-^^f / ^iT’qW 3Tfa&T$; 

(«0 ” 3 fafaq*r 3 (i) ^ -ms On) ^ 3T«fhr R*wfff><r ^t ^ ^>*Mt atfq^r 

$ afa f5ra^ 3RFf?r ^ ^ fzrf^w 75 ^ arota spi Rnsn ^irc tr ^ t; 

(z) “^” 3 3?f^Rt rt qf?r ^rr Rfwrfad f (^ ^f?r *n ^ *k 

*4*10^$) gfk s c ftre rct -qi ^ >4^ ^ ^4, Rrai-fiEn, *rcf afa ^f -aft ^r 3ift<5iifl ^ r* 

TJJjftT: 3?T%T f fifpj -5$$ Rfnrfm f ^ ^ ^ t# W ^ t; 

(H) " atf^Kt" ^ fqft q q 3 (1) ^ (y) ^ Sflfat ^ g flgpffofl ^ ^1 ^ aifoffift 3lMfl 

t; 

05) "%n" 3 siftwift ri ^*Nfl m foRft ^frh 3 <rf£ set a*rcfRi ^cr srfafa t apfcFfcT 

aftr ^ifMf ^r ^ rft ^ fsrf^r 1 ^ ■£ 3 ^t ^ ^ ft^ i{ 

^ R^TT; 

(^) " H l^ ft i y 3W‘tRF w Sn ^ l^F F ^T ^ ^ T f^ lft 3*fafa t; 

c^f) "R^f” ^ RxTT ^T ^T t; 

(^) ‘'yra'tfad i 1 

(2) 7T5^ 3fk -^f ^ ^ jsrf 37^T f ^ ^ff t 3lf^m ^ Vf^ffacl ^ 3?4 #[ ^ ^7 


3?sn?r-2 

aiftr^rfNf 3fh: ^t fagfor, v f^^ y i 3^r ^t ^ 
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: ^T fa f fopff ^3FfMf ^ f^ 3TCZT3T, 3rffeR>l^TITST atfwft, 75f«j^^ 

^i4 ■qr "3^f asrf^fiftf «t»TMf ^ &\m a^ 4?rrqR qr anfsr^r^t ”^f ^n i 

(■&) w$ l 't§l" — «Fiq t <rrq R g T ^» ( ^|3Pj[5R ) 

On) ^Fjs'V'--<!FTnferc mw (^sr^r) 

s>r a^4?in ^ 3 ^ 5 ^? Rfed ?)f4 t 
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4. Afaftw fcitaiA.—g* fafoxMlf 3 yf<r«£M farit m i: gft $x Rt, a^f, ^ sri rrj-rrx x* Rtf ^ 
mm 3!fircta aigfeff xt 3rafa afa xw t fafl $*r it wref it t ^fafaxr sxm x*R*g? “x” i ajMf xfrffoft ^wma i 
X?t XJT X?tf it fax fa*ft X*f 3 90 ftxf it 3HffcRFT fatft 3fXfa i fax ftfffT XR Ra&XT I 

s. #x> xft ^xr -fif arfferarfr afrr ^RNrft xft N^Rw.—c 1) arm, ^rf^Kt it rxx 3 fagsg xrfV*Tfl gtar 
afa 4>4x>RtiY ^ #1 if fagxa 9if^4>r0 xfiRwxX) gt*n : 

xirj xft;xgrsifaxrxx X* xitf x^roxtxxfaiftxf it #13 i 3^3?Prgxg xifawft%t*n 1 

(2) fafaXM 4 3^JXXfag ^ 1W?, afaftXR x>t 
4 3x> 3 grxt ftxf^wi id i 

( 3 ) x?*N> arfxxnflxi x>4xkI xit^xft3xr4xifatPRjpsixtfafacw yiftwiflsro<mg<fM! xxtx~xx^ gtxr 
xjt ’^N> SRI fxplf^ql gt ^ e b i ll I 

(4) (i) pRgffl. —Xg arfX3>Rt XT XRfa l ft— 

(x>) ftrsrt ^ *xfar it faxxrj xfa xt faRstf x?=ft ^rt t, faxrg foxr $, xt 
W fzd am xf?r xr amt xHt i xffara xgft fa4t xqfxa it faxig faxr $, 

xx X* fagfafl xn xra xtf gtxr : 

fafa ^ artfa aig^x i afa fax xa3 ^ fax axx axxx $ # xg fas# *rfat it gR ftpm i 

JPRfr 3 ^ ^ grfaft; 

(u) xrfag arfaxnfr ^ ^ ^fi # aprft -4g?ft ftgf% w arg^t-l it argRir aro^t ^nflf^ 

yifwPfl 4ft ^TT ^1T! 1 

6. ^?R'*?i4 alt? r«Pw 3 ^ Prf^s 147# -Rgg ^ i^t ^ ^ Pgw ^ ^n ^fcrRt ^ ^?h, ^ 

^%^‘#i(^5|S«ir!17^'W ( 1 ) ^amt^^t wt ^ ^t^',gW i 

7. ^r *>nrRWT.— 1 ^ Prg^r IMt ast PigT^ ^ ^ IwNf 3^ 

?raf ^ 3IJHM if f^rt TK ■'R ^5*1 ^fcR^g fH^ ^RgT t ^R faRft ^ f^SRT ^ HRPR gt?ft gWt : 

^Fg ^ ^?4 f^RR ^ ■Rran?3T ^f , 3R^ ^ HPT ^ ^TfT H Rg TJ^T f^f f^ ^EFT 3?hr R# ^ «F»T g«H'^R 

gWT 1 

8. Trfr rfta g n , —(1) R^g << ^ ,t ^ ^ s i fw fl gW 3tf * re rr ft 

mf^rl^t 3T^fV ^ f^Ttr f^RTTftcT fsFT^T 1 

(2) 1 3RrfR^%^T?fta(t«TTRgt’gf^15^a 

3T^Rt gRT WRRT £ 3Rf*Rf) f^Rfr mfa it fax faMlf«1 faRTT -3Tf R^TT I 

(3) («g) R^‘‘^ M ^^ l ‘n ,, ^^f?g^^^^Ktx^^^t37^fa^fax t ?Mw i Rgfafa^t^fg4rr 

arf^prft ski t5g "rpr ^ anfa^ fa^t ar^fa fax faRnfat fa^r ^r R4> , n; 

("®> -Rig? "1T W ^ iRRft ^t W$ w -g|” if fa# R5 RT Tlt^fg RT Rft 3Rffa fa^ gVft 

fto wg^r aTt^mti ^rt m rrt R 3Riw t^fri arofR ^ fax wri wn i 

(4) t^arfaxn^^^^^^ft^3Txfa-3R^^3RPiRvr^T^R<RrRlNtw^3ia(fa^^g^ 

Prgw wifa«mO RJt m if amRiRFm «ff, 3?^r Rmr gxr fa^R faR ir fig rr R^n 1 

9. ^te5Rnr, _(i) ^ atfX^Kt^r ^ t^rd ^f>^ tforr^fgggtRT-qfxftgfar a i fa4 »i < ) ^ tpt aiftKFKt ri 

■?RWt ^ amt -qfaftw g^i 4 gof # i i 

(2) nMf arqf^ ^faR^ arcrfa ^t arafa t, Rfn ^ gt, l^g arf^gRt ^t ttr 

t fa '^RlfalfEI, 37f%Rjrtt RI RRfapft *3m RX R7 ^ fax Rgf t : 

(R?) ^fag4gaTfa^RT4v^^XRt^BR4ft^n^X^RroRft^^^^R^^^^^RTRTX^g 
gtR^nt; 

(RO ftRft +4^4itX7n^^RXg‘‘^ M ^RXg M ^ ,, ^'f9^ 1 RIR^‘‘R M ^Riy , ‘'«r M ^fllfaTgtRggRRX 
rt vicmqRfl rr 1w ^mr faR^ ^g yta« ^an «n | 





THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part Ill —Sec. 4] 


10. T^ERT SHT ^ HS T fa. —( 1) (ST) Srt£ 3*f*lSTT# ST S>4^I<1 tsT 3 3mt ^STSff sft fsgScT ^PM4 >k1 St) 

3TS^^ *TTTt S TT§pt.ST SS cSTS ^ 3^ 3Tm Sft faftSS 3 S?^ TJSST farfSST 3TSSt ^ST STT TSTS "ST Sff TR&ST; 

(IS) TJERT sft sn?fq,— 

(i) ^2 3lf$4«bi<l 'ST S?t <¥U, Sts STS; 

00 sfTfssrrrt "si sntsrrt ^ft sftstsn st f, ss* sis, 

I 

(s) ss-fsftss (l) •£(^) -$ ss sft s?tt 3, srt$ arfssiTTt sr srtfsrft ^ stffaa t[ss sit srsfs ^ fas 

3TS} Sf SSH faTSt W STt SfaSTT ^^S'tffsTSTt^^faSSTStFtsn 
(2) FS- fo fsSS (1)3 fast STS ^ yPcf^d ifi ^ st fast STfasrtf ST srtsitf farfa far^S STtf ^?iwR* 

SSTST 3TK SS STTSSTTTt ST STSSITl ^HT TSTSSS S>7 STlt TJSST SSt 3^IHMKH4» SilS$tuFSI ST SFR ST T?fa W TO SFT 
Ftft, SIS SST fa f3 WT SKTSSiRI SfcfTTT Stff STM t ! 

wtflcMm : $s fa fo ss ^ssrss fa faq, a^ w s sis M ^ i faflfesi fast srfasnrt sr $ ; 4siT t fa frog grysts st cffar ss^t 
snfait sis sf fafar st fa$ f3 sttm ssfat tjsst sirft sft M i fa ssf s Fsfa Isfs a r jaKH i w* snfanFt sfam sft ■sts 
■^ rsssrfa wr ytfasrifl fttt srtf 3TF&T stirs stff STT faff stst 11 

11. 3 * flra f $< n afa Ita l fiiqftT .—(1) fast STfa SilTt -SI S> 4 s t 3 S^OS^fatang^FfasT tWh^tI fW : 

SS<2 3paw, ’3^-Wl«m ( 3 ) ^ 3I#1 TTfetT fferpW Jpffiefr+’l SRT -aft ^ 55 ^ 3?T^ HRI 

^ ^ yrsT^-yT yrsr^ ^F ^ ^ ■?), 3rfwrt ttt srW ^ &#h<£ti ^ 

^n : 

-qg sflr 1 st ^ g rfq s?T d w '3y-f ^ T ^ ^ srcfa ^F ^ fsr fynt 3 Trq ' »Rl ^ 

^f ^ tffa RRT 3^ fswt ^enfl ^Ft T^nw^t ftlfeRT ^ ^ ^ ^ ^ ^ ^f ^RTt 3frf«W»rf[ ^ 

^ #T W '^1 tSR^ ^5*^Rt Sit S9TI T^ RTR ^ ^cR ^ TSR SH ^’3rfV4)li) ST STt SR ^ST SSI V : 

TR?gSF3^ st fsFsfsSTtf 3rfssnrt STSRtSRt 37SS^T'SRIST^fTfSRTt 37T^T^^fScT^fTlt St S^^ 37T^?TSTfel 

■5^s»tsi^T^ ss?sras» stst wm ^l^srss sWsit%te H wRt^h ^st a^ks^yfd'^ssftsifsrs^ 
#S SR? sft 3Tsf^ ^ St?R srtf tNfSTfSS SfrlT I 

(2) SFT St^ SW Isft^SS SRST ^ tSi 3i?5S8J "5RT Sifts 31^57 *STST5*TS Sff ^ St SIT'RS5 3Rfs^nt ST S>4snt S?t 

’jRsffsa irtnT ^ sfs sparer "gm srtf sn^fT sifts s^f IsiST 1 1 

(3) SparerSS* t^TtS Trfsts S^~TO S^mSt ste^ clta •£ 3P=^T TKTSf ^ SfecT^frft ^ft S^ 

ST^ISiSSTS^ 37fSSTRt ST SRfSRt ^fsss (1) ^ STJR^T ^STfSfS #t 1 

(4) farts ^ T ffrg ftSR WT-^RSS ST 'Sofa atf wfl ST SRtSR l ^ STSct SH SiH 3jfR 3T^ STt 

3TRTt ftrsilftvi ST^ft I 

T SgS tSRST : Isfsss rt SSfaR rt %s, 3Tfs^Rt ST stfstfl',— 

(1) S? f^HSTt arfS S ^ S T ST ^STtS^TT sft S?rt Srt® ST SRtffifS i ’^STTT sit 3Tf?TS STTt^ ST fSSSTt SF 
STfSqf^rtJ Sit 3TT^ ^ STTST %; 

(ii) sjt ftrtt TTTTts ST STt fsTTTt ST^ST STS rt ^TTS SF^ iSS ^ fSR ST 3TfSSf^TT Sit 3TTg STST STM $, 
■3SS STS sft arfss STffe sft Ttsrfs^s FtST I 

3TSSTS-3 

frsr, ^ 6 5 ST, StRlrT 3ftT SfrTS#S ^ 3lfS^ 

12 . ^sr stt 37 faFfty_tsr, ssrfrsfs, tsrtt 3rfssrrft sr snfsrft ^ sst srfs^ rmr aflr ^ tsr st wrrf sr 
s?s ^‘ ttSst sftr - 3 tp¥ '^st snssrrrt srcrf^s Ftst «ft st^ ^ttt sss-sss st fs Prfss tstsf^ sft "srs i 

13. jfttdri l . —( 1 ) ~3S-1sfSSS (3) f 3s-tsfsss (4) 3?lT T5S-fsfsSS (5) rt 3SS«ff 3^tT fsf*T^T SST SPffS^l 
^f, sft st^ 'gm sss-sss sr snrt Ft s^t, ftrtt sm ^ tfo ^ st, tsr, sTfssnft sr SRfsrftsf sr s?ssr sttft: rt ^jsst 

TJST 3?TTfSTSt STIFT^ StSTSS^f ^ssttt t^tt i 

(2) S^BBI -qst 3RTT#‘ ST ^f^dtpFd sffT 3RRR #ft sit lN» FIT! fsfsfFSTTFt S^St 3?R SSlfTSfS, 3rfs«WRst 
ST Si ' 4siRsT rt S«S SftSTfRS sft snrnft I 
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(3) (r») fo# mzt rt 3<w*ih a r fi EFrft rt cFifarfl Rft qR«dRn rtrtfsf£ 3?rrh 4-are# 

fipjfm mftef ^ wf ^ *TTR ¥RT 4f 

(«) w ^rT5T RT $ffWH 3 WI 3R?fa ^ RT arftRF ^=T^T 3lW RT f 34^ 

MKwfoK aiftewi ' T jsMf «frrsx rt #wr 3 *3*re?t Rfoggr ^ to ^ ^ft; 

Co) Wf ^ R7 arto ifcra arflwifl ^ ^ ^jaMT ^f m ri 3 *far ^ Wi a^ifa t, 

Rqrffetfa, Tfffcff mst ri ^<hrh ^reft qfwcH $ wtf ^ awtnfw #ft i 

(4) Tirar 3?f*R>lft cJcFTT 3 T^facff &T SffWHt RT ^(STI+k7 Wt WIT ^T^rfl farT R3lc»T4, anffo RTRc^ 

ft^PT, ITRFT, R$ f^rft ^ R?f Tt 1^2/17/79--37R3TRsft, TTRte 29 3T&T, 1980 ^ afifrfJtT foRF 

'qfN#m -yRtr^m 3iHRH ■3TI in cfRtef ^ $2F #?T 3 $, F& 'S^R TO ^ "317 ^£*ft f?F ^ affaBFRtafa/RI 

"^SWR nwK'fli ^TRt f^EJRH ■?1T9T 37fa'fc]fV4T 1$ ^71 ; 

^ U 11 -3/90~3TR37R^. l,mt®22 RRRlt, 1991 3 eleFTH ^ Rmf^IRR feRTt 45RR ^1 vhHRR R 
arfRcFTfcff RT RRfajftRii ^ WR ^ftWT R£R RRF7 ^ I 

(5) font 3atf^rfaY Ri 4ft wr fertft rits* ri %hrh 4f ^to 

3TRfe1f^^^M'^'Ri«r WfT^^Rrt: 

^ ^ a#m>Rt ^ ^ ^ aiRfe ^raRtn ^ aiRf^i wf ^ ar#r «Rff ^ f, w ^R aiwfei ^ 

3T«rf?i4 ^ ^ tr^r ^ft^cn f3r^ ^ ^ ^ f^n i a(«^fW-gra Wcf af^' ^ 3^3^ ^ t^r anr%r 

wf ^ %R cfiFR! 3T^f ^ t^TT #ft I 

14. 5ft‘*ffrT.—•R«ft ^N? ^ ^R ^ ^nt sfa arfent ^ ^ ^ SlN^ 

37fWT ^ t^Rt ^ ^f ^aiT ^TT : 

^ vp^rTwf 's^fg aiffert^m «jri 29 ^ f^Tf ^ ir^r ism rhttj ^ Iwif ^ 

ar^R^r r 

is. Wr£iiai<k—arfwft w ?rfmt # %rt vt #w ^f wi-dth tr f^r^r i t^n 

ira>R 'WHIM-4 t %Rt 4 TO JJRTRRfa ^1 ^TWl 1 

3TS5TU-4 

smm, ai^iRTT sfa arftn 

16. fMV 3 ^t ffrRnr.— tic^> arf^Rt^ ^farft ^hF i fcri^ aifw^O 

#0 3^^^ rnwR«i m #n, TT«n ^np ^ alk ^ wpi tr ^3^ ^r^k 3 im ^ -eqf^r ^1 

■osrf^' ^ wt-rrr ^ ^ an^Rnfen., ar«ft^r ^ ttm -£ ai#i ^ tiRRR? i 1 

17. tflbw 3lRl4>RT ^ chnoq,— mcm^ afTtf^jR] TR7 ^n 04 !) ^FT e f>(*li 3iR RRi 4m^fl§ 4iRlT ^5fr Swf 

f& wiF7 qppJ '«w^<T4 gpffygci ^ ^ w? arta $ an^i^ H f^RT^ aRRfa -qft^R^r 711^1,4^1^^ sfk 
<nr^fR crti jjipfl ^ wicHi, sfsb^ii 4»t4i, <hii 4^T a?!? ^57 "sr^icH afk <j^ '^rt 4R4i afti ar^ f^94 ^ ^ 

^f, «ft 1 1 

is. W rrt 3frr an^yff ^>r Rim rjt ^rftrw,—in^r 3rf*RFift rt RnfRid ft f^lwrf rjt wr rr^ ^ 

^ f R f V R c l R^TI a?R ^rt ^ ^r[ R? sqfeR^' ^ ^ aTT^Df <$R m?lf ?fl RTcR, ar f ORR ajk 3RK1 R^T? 

^ ^ M ml firraft arfwfen, arR^r ^1 f^wi ^ ar^r m cTRtrr 11 

19. ^V^^ldl RRTTT T13% R>t RTCiRTT.—Rr^T 3TfR^Rt RT HWvfi 3^T RIRg RJ^t 

R4H? T^Tf cWT Rtofar f^F# ^R??Rt ^ wm RT arum -& 7ti ^ -5FRT ^ fiRft w ^ RT ^Nr^- 

4>4^iR<j«\ «r»T 9 <f<j «»iVm rr ci4j Irt «b)^ ri ar^MoRi^j RTf^RR^i gio 9if<ct fV4) 371^7 ^ arj^RTR "4 T r?^ rt Rt>4) 

Rft«3 3 T fR 4 > R ) ^Rl 3!^ RnNf ^ 3 Mfeffi ^1 ^ ^RT RJT 37^714 1^11 ^ afk 3Tjg^ 2 3 RRlfaftffe RMl 

^RT^IT I 

20. te ^ %rff Rft yt ^rff ! ^tsztttt.—?^ s r ftre nft rt 4»4^k1 4 r forol a^l^gr^F^RiR^n 

rmr ^ W 3^=# m arf^^ wn^n ark tr^tr ^ arfWtqf, ^ ^ w<*>Y a^ wtaaff ^ 

uWciSR 3^R ^T^R "4 #flT 1T«n ‘4^1 » 




6 _ THE GAZETTE OF INDIA : EXTRAORDINARY _ [Part III— Sec, 4] 

21. to fttot nit (1) srftoft nr ntoft, wr nrftoft d ^ to? nt fto fto 

RT faftt 3PT toft RT S^FT V H ft WR RT WR ft 3m TOT Rn ^ ^ ^ WTR: RT ftRl rR W WT to' ft 1 !! l 

(2) arftwfl nr frftnrft , wt nrfannft ft to to? ft to nrRnft ntoft ft fito ft 

ftsft to, tfftfto m to snn r?&r?ito wro ft nr fftftt to ft toton nr tonR ftoft nr ft 3to nmft nr tort 
'WRIRimn HT toft 3TT^f%T^r RT to qy to SRR ^Rlto, ^FRT? RT ^RT ft dlrftt ton tfftRR ft Rto nto ft 

STTcft t 3Flft TO? ft RT 3TTO?nr to 3?*? TO? ft H+ltew to <MK>'II I 

(3) to a r f n to t nr tomfl toft wnOn TOrftftfentnr tot f toflM to ton nr t^w 
mfntot nft gft 3?gnfR ft tor toft Tirafttn mto nn vin>rcR to torr nr to tok!?tt i 

(4) to arfatot nr tonRl, *ttot toftot ft gft toft ft tor, to gsanrin to w ^r TORft ftmi ny 
dm t nt to, nR>rtem ton m nRrcpn : 

nftj nft to? nw? nr aftton nr ‘5RJWR ft totomr, rtritof, torfto, ftftrorr, ftton m 

<iii*?u'jt e 6 l?W®l Rft * R» icrty, H^ft Rh ■3lM^n *1§l 6rn I 

22 . 3?ftoto nr 4 bi|vir 1 totor ft nrgr nr njimr nr m fi n rlto nm n n ft rtoir if nro to #?t.— to 

arfntot nr to to ftot tot fftnre mrc, fR qto m rf ^nfto ^ nr wr Tnfwrt 3T^q% fto 

^ - _ » *v ^ 

^frsFR, nrnRi qi nn R?t wrr: 

"to nfq sritor^ nr +4-4K1 'to d ito ^Fnfnqr m ^ ir^ftT rt Pkfl! nrfFfrq^ rtriw**, ^ff)^ m 
'wrvfl^ mfto nr fflq!fR=F rtt ^^<1 fato "&od Rto n»tof 4f '®ra«rR r?T toi t d syqtR 
Ri^nf : 

tor m to w to' tor nft wr tofto ?ro to to f^to fto 

'fllvi, I 

^qtonsm.—^r ttom ^ totor ^ to;,— 

( 1 ) 'Hcto 3rf«Rto nr toto to Rto ^n nn to to fto ^tnr nr nr ton arfto^r nr totem 

arfnqror to nn m to 3 mnr fan 4 to tto to; 

( 2 ) ton 37toror nr totem artoRm m nfto ^ itot ^n ^ totortor nr Rto tortoto ^ wro: 

^ nto n to torto m toto toram n^crr t ^r ftorro nr? to to^tt mr^n,* 

(3) to toto m toto to d tto, 3 to ton toto ^ ttoR ^ Itorq ito to nr Ito 3 pq 

nfto, ^ nto tofto, 1956 (1956 nni) m ^Rn w$r\ ftot 3^n fnfn ^ ^rtor to to tosn 

i m to ^ite r ^i ' 4i tom d to toft ^gtoi totot d Tftoton, toto m tonn -ft nm to tor : 
to to srfnto nt toto ^tot toto sftnttoR, 1912 0912 nn 2 ) nr toft srt infn d 

3rtor to r ^to toft wto tor r ^<ft nrB gto t Tfnto^ ^ftnton, i860 (i860nn 21 ) nrawm 

S)<^ti n?te fR^nFftn fnfn d srtor torto^n ^tonnr, ^nfto> nr l jft “Rtento d torto^ror, ttor m nnnR ftf 
nrn^torr; 

(4) to -^totot m tomft toft torr ftom nr tot nrto toqn ^ wfntot nft to? ^ tor Rto m 
tn?R nr^ M ^i4 ^ nftf nftn Rfft n^nr 1 

23 . to 3 r to> T ft nr tonrft I^rt si$&\ % ton d a ^nfinn to to nr toterfn if ton to ton.— 
( 1 ) to 3rfntot nr toto wr nrfnto nft wr to to sto ton 3 srjnfto to to, n Ff toft nr 

nft nmr ft tonft toto toft Rtf^ r «^nn r n) ft toft tor fntoftn wnnn nft to spptor to to 1 

( 2 ) to tomnftmntoft,^n^tom to\ft srtoRton^ s^tonrwW sgtorinnr 
atorntonft mfad to tot to to nftnft wr tonnnniTOtoto tonnftft Rtoto to to 

nr ww nrtorft arfnftftm rr ton : 

to ^ror 3ftntot nf^ 3^n>r nn nnmR d rtri i Inr tormift nr nrftmft sr^nftnn nft t?rt nr sftto rrrt to 
vft te nfto d 3T«ftn nr nT Rto tom ft «ft to ^totor nr srfto Rto nft mnr nn: ton rrt ftor to to 
3r^9flnlti nr srfftep ■^to nft ‘tonnft ?m fnftmfnn pVB i 

24 . ton ft ^toto—to sfttoft afo ntoft ^ toft WRttoto to ■g^mro ft wr argqfto ntf 

to,— 


Hlt»M»ll^|. in .11411 




[’TFT III—4] 


RRcT +T : araRRoi 


0) fait ?irerT arfa+ifl/^rrsn +r iroid fafafa fa ^?rr 4‘, sfan in^r'^qr RFfw4*i+; 

( 2 ) 3ff*f w 4, Tfiren 3rfa+i4/t+ mr q*n4 fafcrafa i 

25. 4M|tK far fa 4«n<t»K «tK*l «w llffatJ.—( 1) ^ fafaRRl m c h4 - qi0 nftqK Ptfa Tl^FT ^ 

WTT ■qt *fa+K m 3Tpm Iff fam m ^*Tfa ffam +TfacT fafa 3HT *|fal fa fm fa fafa 3T4fa*I fa# 

^ffadfl ^TT <t>+fqiO fa «h4tu^ 1 ^ <3MCK wl<f»K *UjT +(*ll I 

(2) fat 3Tf4+l4 +4+fl,— 

(m) ^'*1 fat 44 m d4 m 4R.C1 q><4, m 

(TsJ) +lt ^'4 M«Hif**ifa, f®h4) ^T fa RdT-frcTT Tjf 4<ST+ 4 Jicqqjn: m 3Tnoq$TcT: HI J I faT fa 1 !! I 

w*£i+wi— 5HffafamfaqfasR fa tfaij fa^r^ifat 3?«Jfamfafa^r faifar fafaw?, 1961 (i96i +r 28 ) 4' qn^fv i d 

1 1 

26. TSRT, fa*H 4 fat faq+fa ^T +»frll() Ifafa WTI fa T2T+, #TC, fanjfa m ffafa fa TRIR 

fa *Rg fa «<fofa faf fam : 

TRg w Ifad^T 4 fa fatt qitT ffafa faq+lfl m +4Ml(l fa 3FT4 f4fa ftfa fa 4# 4% 4 faufat ^ ^T TlfanT 

fa faPl*HI 1 <Th 4 4 yfn^M +<4 qicii * 1 $) ^ I 

wfa+iui.— 5*1 faf-Rn fa 3 t4Nf! fa %i? 1 fafa tfrarfa ram, fan* qr fanner *n ffafa n+rc fa q*gfa m-m sir mfa qi 
IfalR +<4 fa ^H$fl *iiq,Mi I 

27. 3^TT44 *T fa4 RT fafaRTT tit — 

(1) fatt 3lf*Rn(t RT +4-41(1 3Tfat Rf+TId TOI 4,— 

(i) 3rT4 RgRfa tfafa Wtfa Rlffafa ~3T %4t 4tiVH< ^T 3 14 ^ ^1 3(fil+lO ^ +4-4 1 (1 

t?T isqf^T, oi|r«ra4t +T WT, t?t 4, ^FFft ~qi TTT8TT RT# t H*lf*I II Tff ^T ^f ^ 4 4*446K 

^T«44J ^ 3l4H 3TT^ 3TRSIT ^ tji 3F& ^ 1+4t 

44 ^ "^nr ^4 ^4 HeT «t»(4i; 

(ii) fan f+4t 444 %4t tzrt, ^ 5f«TjfiT ^jtsirttt 14sfr ^4 sir ^4 ^4^4^ 

Tjpf ^4 TJfl +<*fl; 

(iii) fa4t 4 »TFT ^4 ^ -^IT ^FTTT; 

(iv) ^ forft w+ 3 ft 4 faft gran 4 m sm 4^t ~qr Iq fHnn- TR, tr+t4 to^t+^ 3tr 

MfffTjRl 4> sIR'm falR 4 44 W 3> ^ TTR ^P+ FT d bqqgK ^TT; 3lk 

(v) faift 3 tr^ rfar^4 nJln 4imcT r <y ff^4 ^f+ind 4 wt4 r^ wr 3 ?r toi( t^4^ argnfe 

^ fanR nrf4 4 str TRfar ^4 4?4 $fftt 4 ^faj^r ^ Itr : 

■q^ q4f 3 rf4 +i 4 nr +4^ i (l f+4t tit ^rfam 14?+t, fan ^ttst ^ +4f ^ -rr +t tnfHn 
3R8 tf4 w 4 ^rfanr ^r f4)+K +r ^fanT ^ ^14^4+ fa4t ^tnt4 4 ^tk w y4ifrid ^tt 

3Ft 4 fasft +44id ^4 asiftm 4 TfanT : 

■qrg ^ a4r fa 344 +t 4 +44i4 f+4t w+t 4 farr+T ^ w 14 ^t w 

Tfam tit fa4t ur+id uRn 4l4Ti§dl fa^r+i tkft 14 3tr tkft ijft fan; mi ^nfa 44«r 4 yfajpi 

4 w+^ii i 

(2) fait 3jftl+ l fl nr +441( 1 f^RTeTT 3 n R [ fo + ^mflTRW I 4 ^44 fa feR 3^4 14^4 4 3R^ +fa I 

(3) fat 3Tf4+T4 ^T +44(0 # +U|JJW 4 TW 3lTf4+T4 fal ^^41^+ 30 44 31 f^flRT 3Ffa f^fan fat 

ssniiyftd f44<wft 4m far faitfa 4‘ 3Rf$m fanr fa srfa farfnfa'^mfafaR'3?fa^RT wnqRfa^^Tt 11 
Rfal+Ri.—-^r ^n-fafar fa qnfar fa fair fafa fa4+ i d m +44 f 4 fa ^t 4 fam tft^ti qnqnr: 

0) fa4 ^t+t fafa^ fa -^f ^ ^Rfa w ^trt fa fm'4n 4 tr 4 344+13RRfa4; 

(ii) fa4 ^ fata facfl % fa fafa gfaig+1 TFR fa 4fa 3 Ft 4 *q(4dMd fafa fa 3?k <HMf(8l4 RT^WRf fa 4 
3rfa ^ mr Mr^MiMd mfa 4 3 Rr 4 ^,-^41 ^4 fa arafa fa 4fa ^ -srafar fam i 

(4) fat fa4+i4 m m44i0 fa fafar fa 3fan fam fa^fa 4m t m fa fafar fa^ft 44 4 Cromer Tm t 
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dT fd77ft <JFK 1 <J<K 1 M *frd7 37d4 didf dft 77dTdT dR# 4 3T7Td«f $ dT %7ft tedlfirfdl TRW M fcTR 37!$dd IdTdT 

t^gf7T^%R^pft^nT i 

28. <nT4 dT Wi*k 3^T ^JF<<eii , T —( 1) ycA<h 3Wft Fi^jPki 3itfVcf<lT 3^7 siFl^lT 

M Fi*-iFiRaa d>1 « 1 l«ld {qf*ifVi<ii ^ ^ H+ fqq<wfl 3*17— 

(di") dT <3 371di dIR 7^dT <J77«1i d^'«1 d> FfctA d>" *1IH 7^ T^n<?7 4 mFt 1 dt F?7l*m dT'3«<tl tqifnrqifel’l dT 

377^ £T7T 3?f% dTd^d7dT Mm f; 

(7d) <J'H<K §f7T td<l«C1 4f dT <HHM 7t tqifHcqiqll dT 3lf5ic1 dT <j^<h SKI dlRcl *1<K, 3^t7 4+^ 31fl J Fv 

fdTdiTT dt t; 

OD 377^ jTTT IdTTTTd M dT 7TdFT TFd 7dTfd<dTdtd dT 37f$TcT dT 377^ ?T7T drfTd 3Fd W7 77dfd; 3&7 

(d) 3^4* SKI 3 , -Hlcl dT 37»d ^iPicq • 

dTg f%77t ztfmrft ^ ^tt ^ M stttr M dute i*t tdr dlt TtdT MmM MMtjR fdfdddt' M md dft 

cii<l<sJ 7t dlH HHri dt 4)cu Iqq<. w l ^ J ll I 

(2) ilr^4> 37fd+l0 yc1+ d^ di 31 *714 dtt 3+1 d4 M 30 3lital 7t 4+ d^t '^I^V'alMH 4 hFi d)t fqq^uJl *vdT I 

(3) ^ 37fddd7t 7W dTfddd# di 7Jd37 M fddTd d^37 d’ddfT dTd, fddTd, 3TS77 dT 3dddT dT Ml 3 rM dTd 7t dT 
, 3T 1 T^ dj^ Mi 1+41 37Tfdd Tl+W dt ilH "4 +1^ "7*71=17 4 hFci di <nf^|d dT 377+1 "fdd3FT »ieT +}mi : 

dTjJ 3TfW7t IT7T -3^ WT UlfWTt ^ #ft #ft,— 

(«P) 37ft|<K!<1 M TTRT ^<=0 <7 "ST^FR TTsFt =1I<^ t^ft oqf^d 7TRT "^771 Tn’oqqeK Fh<{[ ^TRTT "t; "^T 

("Q) 3M*JI %77t Pl^fHd ^7T feillfdUlkl 'o^d^Rt "gTTT "^TTT 77<^=(7U f^TT «TTdT t I 

(4) 3Ir^ 37fHm7t, 377^ WirH^IIMlH ^77^ sJTTT 3TT^ "3m "qT Mi f^77t 37Tf?7d 77^7 ^ "3m qrrfTd 

^’h(ti 7^ "TT^f^Id RhI^, <ft^ 0,^1 7T7f% "^IT ^'r’H 25,000 T. 37f^i "§" dt "77^07 yiO7«f>T0 d>t d^TTT : 

"773 "df^ ^77T TTo^TdFR — 

(dT) 37f^ehl(l "771*7, 5fii«qi1<l ^7 77d^7 773^ "fd777t «7f<Kl 77T«7 fdvdT ^HdT ^*TT 

("^) IdiTTt fddfRd dT Tffdf^d odt^TTt ^ TTT^dR 37^I«7T td>dT ^dlclT "t, 

Ml 7m ! J|ffejcbl7> dft TT^Tt 37fWd #ft I 

( 5 ) ^ipft d^-rdr^H M Ml dm ^ MMi 7 m mftr+id, -himk^i 'm 3tt^t ^tti t%7ft Ml 7m ^77, 

Fk+A 37f ? M'+il<i "*7T ^4^l0 "377 37T^7T "4 'd s 4i[qPif^<t 37df?T 4tcl7 t 377^" ^RT "dT 377d?f 3Tt7 7^ VlUd "RT 37f^d dl %77di Mi 

tdJTft 37lF^ 7FR2T ^ dTR Ml ^7ft W7 "RT 7*7Td7 MMM M fdT^d 3^7 ^ fddT 1 ^, Ml 377 37T^7 M td^TT Ml sMw 

d77 77^n3ft7df^"lN7?T7T^7ft 37^ ^ t dt ^ ^ 77T«R dT #cT Ml 77fu7fdd fmM "gTTT MMl WtfM 37f^d 

Mt «7t I 

29. 1441$ Tftrot IdSRR.— 

(1) (0 ^ 37fEJd>)i] dl +4^1-0 fd777t ^ 3irfdd M, frlTW! Rtd dT TR^t ^ftfdd i, fddlF dT fddTF Ml 7Tfd^T 

dft d^TT I 

(ii) d^ STf^^dT <h4^Rl, 37R4^dT 37^"9dft^^Hdd7^3R%7ft^Ttdd^^dTFd^d7td7 
dT tddTF M\ 77fddT d?f Mk*Jl : 

"773 7T$d7 TnfdddTt, did 37Tdd dd 77dTdTd M "dTdT "t" "fdi",— 

(dO ^771 fddlF ^ 37fdd7T7t dT ^4^l<1 3^7 tddTF M 37Fd d^Td777 Ml cTT^Tdld Idfd M 37dtd 37^d t; Mil 

(7d) 1^771 d77^ M fad 37^7 37TdR t 

dt d? 37fdd7T7i dT di4dT7l d5l "TsTd (i) dT TsH? (ii) 4 ddlfdfdf^^ Rt>41 fadfi? d^ d>74 dT fddTF d>t 77fdd7 di74 
^^3^77^dT t 

(2) Mt$ ^77T 37fddd7l dT d>4dk1, fdTT^ dTTdtd TP^tddTdT^ ^dfdd^ fd^T td777l ^dfdd ^ IddTF fdTdT t dl tddTF dTTdT 
t, 37d Ifd7 dTt ^77 d«d Mt 7JddT ^TT I 

30. W*l dT 3 7Td 7T fa d? 37T7td ^ 37TdT7 dT "fd777l 37f%TdTTft dT dft PlUWlO—( I ) fMMl MM ^TfddTTTt 

dT d>4dl(1 dTt, 1d3 dTTTdd d^d fdRTl fdfd M\ dfdTdT ^ 37^777^ M d?d ^ IdTR dT fdFTft 37TdTTfdd7 37RW M 37TdT7 d7 fdTddT7 
dT fdd^ IdTdT dTdT $, dfd 7m dTfddTTTl ^TTT "$771 td^T f^dT ddT ^ dl, ddlfTdfd, 377+1 fdTddTTl 3?T7/dT 1%5 d»7^ Ml dTTtdl 

377 tn0<a dd> dT 4^ '^TdPf ^ dkld dl 77^7 dTfddiTTl Ft^J d>^, "fddrfdd d! Field'll4)'i TTd^TT dT 77^dT : 


= +^-i =-4i-Mf.• -4 


:| I Mil I 1 M- 


i i inwin mm>\u\ 4'm . 1., . n 


1 p*u 
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PT 3TOfa 14774 <i4 4*3 7T35TT 4, <t 4 1^1*143 46 "4 3*3 4)<^H ’TOT 4pT Rb4l 

^0,^1 I 

(2) 33-faf¥R (i) ^ 3?#rftrsft 37f«PFrr4 3t 3»*fai(l 41 tel 331 sffc »rof 4 7?3 t43r 4 

3759#! 431 # 31N<A 41 yRR-*ffd<4 4 3T37TK alfc pr fgpfl?33 41 ^2 4" «S 1 <M f43T 33*311% 4*4 3TOf«T 41 WIT ^4 41 
3prfa4 ^4 41 337 3T 41 arofsr4 ^4 : 

37=5 %3 afft 3r^ 43^ 3*4 373^3 #144 44 arfosrft 3F 4 t 4 ^ t 0 41,— 

(1) 4^4 4 <^<H ^ ^Tcfi 4; 417 

(ii) 77*4 <Hk)41 4 41^^ «FT 1^41 3I7TT 4 3T 73537 '3T3TCT3 SKI 34 I*k1*T 4 f4^«tri 4R4 3T 1T7?4 44*7 41 373173 
4^4 414?1T 4 '81S WJ 3TTfwrO ^ TTMIRR 3T7 43T f % 34 44 SFjfacT 37737*3 33 4*4 3?f 3P7T 33T t 
1^7?4 yRviKkckpm 3RPRT f44*7 Rb4I 331 *7T I 

(3) (3>) 41^ 344^t 437 *43k1 34 3T faft^n 394 fafef4?4 33=3irrfeT 357 3t4413t44343j*3 4 

fR7 3JRPIR? 4sfi flUffi 14T 44 3 tto*t «bt f4s4^ bpftt *n3? 414^4* wpt ui^PFifr 41 tf? 4 3T 4 
4f337 3TOR3T 377f4?fcT 4 33 ^f«b 4 f44t «biH<nM 4 ^4Rld 4 *<3T 44 4 37f*733F4 3T «h4^l<l SKI 37S4 
34®4 4* Pi4^h '4 773*7 4 4, p? <*333 twr unf^TOFT^t - 41 tpt t^pfWPF 44 314 37f*pRT4 3i «h4^i(l 37 
M ; 

Csr) 4*4 Ms^fci *n 3 tot gnf ro 87 i 4 <$Kiqm 4 14 ^4^ 3pR ^n4 ^4 cf4hg 4 a4m4m 4t w t?44 
2r 4 44 aifttfiMui m t¥4ro 39 4t ^ ^tct to^ 34 44 i 

(4) ^f?f felt 344 ’^tO ^rN 4 ^4 3T7-f«rfWT (3)4 3T^RUf 4 ^g3 t^TT W £ 3^4 ^RT 

K«ll%in <taf4f£ ^4 3T7ITO oRT ^TcfT ^ 34c 3R[f4«FT4 «f»4^jd «4 4^*^ ^ ^4*Jl ^1314 Wf 34 4«F ^4 45TT 4 ^H51cT 3R 

f<\^l '41^41 1 

(5) '^f t3Rft 37fKl4>l0 ^T 4>4 1 4l4 ^>t 4 31^^^ ^4 ^ f^TT f ^TT ^4 ^ 3PRT 3T^trf^«# W*! ^ f^Q[ 

^t? 3rnrof4^F> <hr!9 strtr p 34 Pk^kik f«h^ ^r4 ^tt 3pffpt y^ti Pi>4) 14f4 4> 4 34 Pi6«s f*6*< '4i^ ^4 ofr°t 4, 

cf^i RiPt^w 23 2M«i*Er 3i4 3 rt RiPhh «4 ttoNth ^ Ri^, 3^r 3rf4®rn4 ^u 3 t4^t 4 «4, *f?<4 4 Rhi 

^ 3T$(rff*ffir TTSFfT ^ 3B^ fpm 4 ^ -qfrfwfM ^ 3*4fa 4 3RT«Tf ^4 4 3PRT aT^qf^TtT TT2T ^TR ?m?U I 

31. 4 *m ^4 34r Ph^Itsh h^4 — : «f^ 3rf^RRT4 *tt «64^i< 1 Ti3Fft% <! it PrkI 7rs$ffR 

M^Vll 4 *HTn 3?f #TT ^T I^TETPft 'pPFPT, i^Kmlciehi, P4 cii hR^<^ R t^RT 4^4 "*3 f4»4t 3PST pRPI 4» 4 <^3 4 

Pi 4«H Rff ^TT 1 

32. 4»Rwi 4n4f, 3^?rmf 4 fffinfina 4 ^f44«T.—(1 ) 4^ 34«rt 4 4 sMfw tro 

3Tf^tW?, 1947 4 aroNpfa ^4aFTR 3^f t — 

(«f) 4«b 4 44 ^4rflR4 4,4 si'MW^fci e &4«HK 14^1 44 «pt ^tt i^4 ^**4 4 

■qfafa 3f»i ’^fp 3 ? ^rr wn4 3wt‘ «f4it «RT i4»n aprar 3 =rt«it ^rro^r 3^7 4 ^ 3raro^f ^r 4 
3ff #3 "3T 3Ff TlNl I 

(3r) amt 4 ^t 74f 4^ 4 t44t 3 rt «»4^ i 0 4t 4 ^t ?r?rf 4 44Rpf t44t -qw4 4 44^ 4, feRft to 4t 
33?IR7 ^RT 37T3PT Hi^l 4313T 37PFT t44t 9«hK 4 ^4 fT°T 3^F 44fl 3! 3^4 4^3 4* f44fr I^PR, 373^33 
3i a4 3in 35f 4nr i 

(2) 144t 44 *4 s»kI 4 443 4, ^4 44 4s 3r 3^ p ^4*^ t ^ '«4 «br r 4s 3T 3^ 3fT t, 3 f f&m 

4t 33 7373 ^ cR^RT 3 t 4^ t 4 44 3^37 43 3133 37 ^H l 4cfgH 3P3T 4 I 

(3) ^ 3RN4 ^FRft 44 433 W TTP^ 3^* ^ 3T ^ 7#3T 14774 3^PT 3T %3RRT7 3T73 34 3^p 3k 
arafScTT, 7^ 34 7JT$TT, 1ai441' Tf4 ^ TO«r 4#j4 7T33f, 4^F '<53=17*3, 3Fft?fPr, 3T3TT3 3^30T ^4 flTO "4 3f?Pp7 t I 

33. m&r iN.—(l) 37 Rrt 4 3f 3#3 i4, wi yrf*pw4 -4 ^4 3733^3 4 14^r, ^p4t ^rt, 77f4{3 3i 

ST7T K3lfcln f44t 4? 44*7 4 TO^f 3?ff 431 I 

(2) 3r44^ 3133)33 33-MH3M (I) 4' apft3 1431 33Tf 3Ff 4^ srfspFTTt 31 ^4^4 4^7 73^3 44 WR 3173 
177337 3T T!TO 7773?T7 3fW31 4f3>‘4t 3^ 31 f44 33^ SITRNrI 3ft' 3^31 I 

34. 3443RT4 nr <b4«ri4 ^ ttptft 4 WThpr.—(l) 4^ 3rf^m4 3? 3»4 ^r1, wi yifwiil 4^ ^ 4^4 4 
tern, 4$ nrai4 ^ fossi wz ^4tt 4fc£ wpt Taft^^rrc3^P 3?4n aro*! 3734 37^43Tf44taroT37fw4 


1876 GI/11—2 
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FT d WH "4 oilVlVa (V4) TTFT FT Fc+K d" FTF F?t dFT : 

FTFJ dt dtf FTF PHHPdftsId d dd— 

(1) n+»<rH FTfa+lfl FT <*>4 ^h 4 d ^*-Mli d FT f+dt 3EF dFFFTt FT FidFTft dt dFlfi^frl FT T-Flild< u l d FFTR FT 
FT IVd ^ oh (Vi d ftriR (V’hA 6 id d d' «f+ d dFT d? d I?, aiiVPnci F^F d yi^^d dr sdFFTftFT 

FF F^ •Hr c hK UHkIp; dr 

(ii) dFFnfrd* ft ct>4x4iR4T d wr srcr arrdfdi wifi dr7rd tffft d i 

(2) (ft) f^ sifaFFrl ft +4fh) fddt dFFnd ft +4fk) ft ft d w*m ff 3 ft 3T5rc^r^ ^f d fftf ft fftf 

"ST^fFiT ^d (V4I Idlf uc+K *ihk)p d %R FSI d d %R drtlftfl FT FT*F F?t «t>(?n; 

(T3) F^ 3Tf^'bl(t FT F>4 fI<I. (V4I T^FFT d? <Hlcrl f+41 dtl^l-O "FT <*>4 fk 1 d ^C'HiK d PtfR Pfi-hI RFFdl 
FT fFR Tfe d d^Fild FT ct>4^i0 d (q^i^ *HCF>K d PiR d F>T TTFITF °blii I 

35. dm-sR i dd+Kl ft +4fkI , dr d' -grid dm d dafftm fired d ftff ^rrd fed d wl 

IVV1 fPfs yipH«biO FT VI £ F^fdF* FT FFF «llp<l 3PTTF id SClFlRil % Sd'F'l FFFFTTT id fAmi I 

36. 3Tfirero.—VI ^ ddFiid ft F>dFTTt, tt$tf FrfFFnd d ^ h«j< 1 d firerF, (VVI y«t>K d (V4I 'V ■3T5 RT tj t 

-FT wip'd ^ VI^ fif^l dMip^ 'FT 3fRT ^TFFf (cm, i«t»s ^ 3l(V^ld ^ fd^ Hl'i ipl Fi^FT FT <s^l td«hl< 

--JV .. „ , __ \ _ ♦ \ _ ■ , ..V , , . 

FpT wT FT 3PTFT TTO ^?FF FFiT W«l% ^5T FhFT I 

37. fUMfud' 'FTT 3F^F'.—Vtf 3TfFFFTt FT +4-41(1,— 

(FT) fFF "4 FcRTF "d 3F ^F ^ FIF+ 4 f, VIhHhV FT 3FF UIHUlFY d ^TFfFF FrFFF F^F f+d 

fsrfF FTTF^FT Midi +^ll; 

1 Tl 

(■^) SFTFt V 3FJFFT V d<li (Vd FT^FT "^Ft, S^fdfFFT FT 3FF ■HIHRjW "V FFTF F Fd d'll fF FTF 
V! RFFT FTFFPTt 4t «hVh fF> IVd d FFF 3^V FufoFt d fi^Ml^i 4f d^OnV FT FIFftlFf SKI 

f+Ft MT d ^FTFTF F Ft; 

(F) f+d "FT^dFFT TFFT FT tdd FT^FT V'ff, SFFfFFf, 3FF FTFfFFf V FFFpT F tFFT T#FT; 

_ ^ f> f^. V p f . . - . - .-- .. .... ^> , f . *i 

HK+41 FIT TTFlcT F TFTffl TTTFFPTFT TFH FT 7FR*RT F?T ?FF I 
TF^tFTTFT.— TF MFFF V FFfaPF V “TF^FfFFT TFH M ^ F^ ^FT TFTF FI FftFT 3?fa$F t Fd FFFT VI, V4 

^F>T FT ^F^ 3TRFT F^FT FTT FF>d ^ FT F^FT VI +^h(o d FT<fl ^ I 

38. VN ' 3 ' dl ^F . —Vl| STfFFTRt FT FVFTTl FF^TF^T FT F^ ^FT FTT4 Fdf FT^TT Vt fVd FFl Wf 3cFl^F F?l F^Z 
d 3TRTT d I 

FT6d+{Ul ,—5F P^PHFH V F dFd V “fN 3dl4i M V SFcPfcT FcFF FF d FT 3TFcF^T d PiMPdfed 
3TFfsdF dffFFT ^F d FTT^FT ©FF^TT d % — 

(FT) FTTTtfTFT TFFf VlT F^T; 

C®) dlF FT? Fd FfF FT. 3T3TIF; 

(F) dlF dFF 3T«[fVrV; 

(F) F^ 37Fd^T FTfdF tF^TFT; FT 

(T-) 3TFfsdF FTTTHTFT, dfdFT FT dt-dfTFFT dlF F^tF FF 3TTFFF I 

39. VIlRd^f. —fF ST^FTF V ^4' ll 4 1 UU ^ FT FpT^T FRF ^id IVff V^ ^FT 3TfFFTRt FT + ' 4 f t ( I d |F PFf FF FI 
F!^ FF F»TFT ^ FT d "id^TT, STF^TFT FT fFf^sFFcTT FFf^TF FTTFT ^ FT d dd «J>r4 +Td! ^ d 4f+ d 1%d d PriR plPl+K+ ^ FT 
^TlV 3T5W* V MF d* f FT d 3T37TTFF FF FTT3T t 3TFFT +4NK V fVd 3FF ^TcF FF dd t, fFR%fW d* d fVdt RFT 
FT 3TfFFT FTlfFTFf FF Fid dFT, 3T«TfR •— 

1 . FTfa+rd : 

(^) dd FTlfFTFT : 

(i) FftfFFT FTTFT; 

(ii) TTFFl FFTF V Iff 4cH^Pg fFFTftF FFFT FT 4+il; 

(iii) F'il’FpT d+il; 

(iv) "3dejr FT 3ld?T FF IRT ^FT d ^ tVFt djd FFlF ?TfF FT ^FV FTF FF <5MdP*HV FT dd 3FF 
TFTFf d FTjd d ^Fd dF d«F t; 


I 111.M 


M^KiMM'l I I ■ - 
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(v) €^41 "SHW 4 j fa'll ^ 3?*tfa3> 3?3^f%T 4> lcu< WHM tfa'tMH $ f* 1 M<K M*»H 0 « 1 > Mil'll I 

(^) Jfllfw^l : 

(i) fsrfWT39^^T-t^R (1) ^ (^F) R^ (v) 4' RMT^faPRcT $ ftm%?ft fafaf&i 3JcrfR 

$ *RTO 3tTWI ftf ftf 3ft? f&ft Stitt faRtR TIsFR <W ?S*ft f?F ^ Sifimnft ^Rft 

3R?PR $ ?ft?FT ^dH^fe^F <jmf$d 3$m *IT R?t' 3ft? ?*IP&ft 37^ ?lft ?R#<r TTT^t^r 

4?h ~$t rtr) ^ wPm «F?ft ^r rrri ^Wr ^r wf #ri; 

(ii) 1 ^=fm -*n rs 3 

(iii) aiPiqfa ?faifa=|fa; 

(iv) ?fal ?J 5 <J 1 P 4 I 'ifl'Hi 'jft HHt Pi4)^*1 4> fon? Putfai Rs) iftifl; 

(v) Tf^szjfa *ft WTRJd: *ml MoH $ %? MiU Stftt I 

*M*xfleMUl .—$0 faf=RR ^ TPftjRf ^ %TT, fanfafiald ^iftf ^fet Rft ^ftfe 4 SflRrft, 3T*ft^ :— 

(i) %?ft 3ff«WRl U$*\ $ fWFjRR, ^ft *m tar £, faRFifa R?ten?r m RftaTRrMRRft 

4f 3wft aro^rn $ ^?mft rt 3rf^ ^ Tto; 

(ii) S313KtaRR ^ 3ft ^ 3TTRRR? fa?ft 3lPwft ^ Wl 4 tHRH ft~^R3ft S^TcIRta tr 3ft 

^TT; 

(iii) feft atfreTRt 37T ^R 3^m 3S ^ falR WTFFT 3KfeiRR 3 ^ 3T jjtofa 3 3R3I, faRRft fal? 3F f33R 

«mA ^3 3T3 ift -h^mi fav^j 3w£ <s«4> mim^A r? fa3R 3>?ft 3> h*-^k^3? 3^m^<w rrii ^3i3t i?; 

(iv) liNfft ^ #Rt 3>f<m 3 t4^tt ^ argmrfcfr *i4^ift4f ^ crf^r ^ ^nf ^ f^; forot 

3rfw^t tN^i ^n WfncT 

(v) s^m ^ ^ ^ tt ^ft ^ 3*m ^ U^m ^ ^ 13 ^ir ^ 

3Rto -smrafw 3TTEfRf m # ^egm ^'m ^ ^ f^R «yi 3 «w wm mt, f&m llftIcRH; 

(vi) T ?fota 3mftT ^ 4kR -q\ '30$ 3m 4 fast 3RT ^^IT’K^ "R f^RT 3rf%RJRt ^RT, 

3w$\ fcgfm $ Pw’ti*ff, ^ twrli 3T8mr $\ ^itf^n 3P$ ^s$ sTOff $ ^ ^ 

(vii) yfciPl^ 01 f*Ot 3TteTf|- ^T #T3R $ yfa^H; 

(viii) feft3Tf«RJRt^,— 

(^) foot rNt ^t ^rr $ 3t#t $ 3pw 4 f=rq^rr 30 amfR $\ TOfm 01 , %ij;^ 

%ri w Rf Pngfckt $ $ ar^RR; 

(m) %Rt Rfw RT cfRR $ 3t 4N l^gf^T, ^ Rf^T ^T ^RR $ fmR^' $ 3^gRR; 

(n) ^ w\ $ $, im -$t RRifm : 

RRg fcffH^m 39 $ (1) $ (^r) ^ os (i) ^ wz (v) 4 f ’wiRiRWm JfiiPw^i wr 

^iP^Rt m cm 3rfR#m^y^\^nft ^ a r P R ^ i ^ $\ PfRfapgd 4^-f i^mft,— 

(i) ^Ft 3H 3TTRR)’ $\ ^IT fm$ 3RRR OK ^ 3^ $ 3<p gRt M^ ^KT V&m t^RT i; 

(ii) 3$ ^mi $\ ?TRfe ^ 1 5 f^r 3mpR $ r^r Mm $ ufaRsrr ^t ^tr ^ 

^Pw^cw smo ^n aft? 3 tPr^ ?rt 3Rp sf?R$n $ ^r«m, ^ Ff, r? t^R 

pR'Sfl : 

TRRJ R? 1% -3FRR Wg3 '?Ilf«PlT 4 ^ falft ?nfm ^ 3?f^RftFI ^ W=T yiPV«=bKl SRI 

fdfisci ?fr $ ^rni^fm t^Rft 3n^T ^ fern, *nflf toT ^irnn 3 ft? %feRi 4f awftR m 3mH' fat^ci 
f^RT 3 ft? 3?f«RRft 1 s 3 t%RI 3 ft? ’50 "3ITR $ 1^ t^ft W 3IlftR ?u 3TRNr^a RrR ^ft 3 ft? ^RR 

-$\ rPr^t ^r ^f^rg^r to ?^, t^tt ^ 3n^i Rifm Wo\ ^rt : 

R?*3 ^ 3ft? % ^ owf ^ntRTt, -Rfs,— 

(i) Rfs # $-zzrm ofcw tm ^nft m ^tss 3rfR#m^?ft ^t aw?m 

R5t‘ t; 3ft? 

(ii) ^ft 3rf*miTtf wti ^nfr ft ^Rifti<+>^ 1 ^ 1 ? 3ft?^??s^^ft?j^nst^t^Rm 
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4% 44 4»<MK ^RTt ?t 44 

(iii) 3Tf«RFTRt 4 ''Jpffad ^TT3fl TJ5RT ^ 3Tl4 4 TSR $ 4 *4V«bR 3R ftTOT f I 

2 5K4^iO : 

(*F) #4 Vllfal^l' : 

(i) ^RT; 

(ii) <3^i c h Rto«& yRiqici R^hRni 3|RiRiRski «m*ii; 

(iii) W hw 4 3>t 3^f4 4 %TJ 44 *<sii; 

(13) VIlRd^! : 

(i) ^4k\; 

(ii) WRTR 4 3Hfa3> 4t 4 4cH<afa (^fe4) 44 7^1; 

(iii) R?43 *?4 ?IFRT #TT; 

(iv) 3rftRKR #TO T TT ^ ?m 4 4 4 ^ 41 3?f*RFcR 3Rlfa 7FF 3Rl4 

PlMdi UIFR cT3> 4dd 4t MdMl; 

(v) 4<f[ 4 5ii 4 ii «1HT 4t *n4t tH^'H’i 4 RmRfl 3?t tffaft; 

(vi) ', 

wg wr ^rf^Rt ^Ri fafcw 39 4( 2 ) 4 135 ( 13 ) 4i (i) 4 r^ (vi) 4' 
*r«nfaftffe : gi3? Tnfercf 33 d«b srRulRjd ^irt 4t ^nrpft "^Rf ?r^>— 

(i) 3^ WT STf*RFT4 £K! fafisld 4 SWWRd 3 ?t 4R 47TT 4tf 3TT4?T, Mm$ 4 3Tt4r (3n44f) 
4t RuRicj Rby, Fob'll 44 4t Rv^ fob'll 44 *lfa Rt>y, Art hiRa 15 ! 14*11 «n^TT l 

(ii) 34 RiRsId 4 3 hk)h (SffTtWt) 3>T dTK 44 44 <-q«H 4t yRutflT <M*t ^>T *jRki<^<w 3T8RR y^i-t 3R 
R^i ^ini 1? : 

us 44 ftr 4to$ utu 3r 4 4t 3 iravu+vii usf 44, -4k ,— 

(i) c t>^I^K ^l 1? f4 7Tlf4T 4t St 'Simi 1? eft 4t «I4 UiT 3TT^RT SHRJ UFt UT H^^fa ^T US 
3?f«l4faeT ^5T t; 3?R 

(ii) ^i'ch 4 «h4^i0 ^it 'tvK 0 ! «wi3lt 'Jiid Rn^4 "3^ 'FsNk 3i|R 3>t 4t 

t^Pfl^Fn 0,4 W^R ^ Riy, <^i*il ?t ^«h 4 nj 3^T 

(iii) ^ wn^ 3n4 4 ^ ^r 3 ft ^ ^ft4>i< f i 

40. yfjfc*IT 3?T 3rf^T3R.—WT Tfif^Rt ^RT RlPl^H 39 3T4^T3ff 3TT 3TfeF3R RfRIT ^TT ^TT — 

(3T) 4k cT«T Ri^ch 3TRTR TR 3lf«R?Rt ^ 4>4^ld ^R TTlfRT ^RulfMd 3>t '3Teft f, ^T -^Nlciil 

4 T»ITf4eT ^R f^TT 7 TRT %; "^1 

(3sl) ^61 3TRl«t)ITt RJ «h4^l0 3^FRlf43r 31l09 4> 3-TT^k TR R(<SARi 357FTT 7 FTT ^; 

(n) 3fjT 3jRid>l<l ^ +4dl(l T FTR ^t TRU t; ^1 

(R) -m f%4t ^RTTT 4 STfiRPRt ^T ' 4 7 4 ^k 1 4^dd l gRTT^T Ft 7 R1T ~t~; ^TI 

(-&) 'flei ^Rki<^ki 4 tdlRi^M 39 ^ 3l4)*i RiPiRm yfsh^i 3iT Hid T i «t><'ii ^ ; 

Minj 14 RrTR 39 3l4^n3Tf "^T e^ cRF ^ftlrq^t Rti^l "^T -gj^ fT^7 4 r 1 ®1R4 ^ ^t RiRsiel 

4 3Tf4f^nr sfk 4t£ 4: w W 44 ^fr fax 1 1 

41. 3fra‘3R% 34 *iR»n W Mcm4t'Hi.—W*T RnRaa 4 *u^i<ui ^TT 3TT^T^RT Ri^RnRsid 3>t 

yr 4 n4!'d’i «h< Tf^TI— 

(i) 3Tfw4 ^?TT 4, ^ 4^1 3lteRt, -5ft 3R 3Tfw4 4 3^eR ^ RT d 4 %, fsr&S 4 4> l 4ct)feqi 31R^T 

(ii) 4>4^k 1 ^ ^ 4, f^iWT 39 ^ W3 3^4 ^ t^Rr ^ 3rf€PSRt : 

wr ^rfwft 3Ti4 W^tR^tr 4 4^» 4 3?i4rt feft 44 srf^^Rt ^t 3 tr Ri^fvid 3R wfru, knk; 


..,li ..- •*-#!!-- 


^HlMP»i|ok : i 


hrtft.b 


■aji.Ji j,i 


•f Hr u>+-q m * w f** hl! * i ' i w*+ l 


mm*m .• 4 
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3^pfcr 3 arfsRfjrft, Rt fe?t 3 pr Tfeistf 3 jjfaft*jf5w rt f, rt t!rr> Rt rtt ^rf^+rO RiR^fRirt 

Tt 4*q<K %RRPT 4 % fRRRi fRfrS R>i4*lll$4l’. 3TR»T R>t R^ Rt f I 

42. WIRT RTfeT.—FR Mwff 4' fe?t RTF $ Ft# «ft Rft feft RZRT #* ffe-ffe W ^ Rt STfelft RT RRT 
•srfRRn# strrt rrt r*4rhI 4y»d pr t! sraifei 13ftr ff Rt#t Rt fes ft^htbkmri RsferfFRi stfrr r# RHt £ 3#r spare* 
R# RF TTR # 1% Hind Rt F*Rt 3?tT RRtUM Rtt ®7R 4 <Oft 3TfM«f>7Tl sftr Rv*fRT# RHt R>t Rl«fd TrePT 3rfRR>F# RR> Ft si'll 
Rife ^ 3P2flF RF fe?T # TfelT % 3TfRRRTt R# RTRF Wl RlfaRiTTt, sfeTR 3?feTTt 3*tr R>4Rlfl rHF R# RTRF WT 
9lfM4>llt s) 1 !! 3^ <#•# R> fa*«6 3 ii4h 1 4* TflJ-ll'R RlR R>t RPtft I 

43. W 3TTRTRT.—fF fafenl 4 iRR# RTF R> Ft# T[R 4t TP-ifafigd RRRR RFf ’FTP^Ff# RFT RF RffW^R fen 

'*1K1I 1? 1% 3|fejr«t»l'0 RT <*>4**l0 $1^ 3fTR< u f RR HIRI 4 I<4| #, 3T*?fc^ :- 

(RT) RFT RF 3TfaRTRF fe?T RTFT t % R^ felt cUfa+rG RT Rpfel ^ RRT 3TT34lfi!4? 3TTfTFRT f RT RTT# 
STTRTTfRRT R><Tdl< RF ^RR 4>lfld felT # RT 4# ®rfRFRf RTT TTT$R 3ptf$TF # Rt ^R> Ri 3Tf^^FRl RT 4»44l(l Wf 
^ \Jl?| 3T®W TP? 4f 3?f4«b 8 Hl ^ 3p^nrr ^r ^RT ^fq^l<a|d4> ^ f^TRT ^TT «?4»dl ^ 3?f44>^dl 

^>1 3i'4^ u i 3?'4'^U| ^ TR^cIT 3?P?H "RT ^4 3RR opt ^141 ^TT TP^ft I^PPIRJ? 3T^R^ SKI 

STJRIrR fRPff ^TTTT; 

(^) RfR 3?^RtTI Rft ItR^ RT tRRR RR4 ^ RTRT^ WT RffRRJRt RJT VW TTRTRH Ft ^T?TT f % 3rf€Rmt RT RH^RRt 
R^ faR»«S RT^TRTRRRRTRipjRTFt 3TRRRR4 RiTRFRRR^^RT RTRHf "t c?t RF 3i'4 e i u i ftnli ^<lR «<f4icii SR^PT 
RT T&l 3RR TJlfRRiRt R^t, R?t 3?^R^ SRI TRR-FPTR RT 1-ifHTi fqPirV^n 1 r?RI RfTR, RF TRRF TH ^ %R 
% RRI tMr?T 3Tf%IR>lO RT RpfRlft ^ tR^ 3?^VIIRHIrM4» RJFfRTFt 3RTR R»t Rpft 'RlfFR, TT^RI; 

(R) RfR, RRlfTRfR, «h^0^ TRfRTcTT 3RRlR RT 1^4 3RR RTfaRiRt R^t TI^ITF RT fRRR Rv? 4 ^ RTRIR^ WTR yifRR>l4 R?} 
RF TPT t % TTRTrR RR^RRt ^ 1 rF£ ST^RRTRRRRT +t4rI? 1 3TR^T R?t RJT TPFcft t Rt F^ fM^PIRf ^ 3?«fa 
RTR, iRRTRtR RTR STT^RR RT iRRll 3FR ^ ^RR R^, t^T ^Vr TTR^RT 3TPTPT SRT W RR^PT 
RWfaf^Nd %RT RITR, tM RTT TT^rI; 

(R) fRRPTtR RfR 3?T^T RT ^#R TRTRuTT 3RRtR SRT HIHfd^ld 3RR T5qfR?T TW RTfRRTRt 3TRRt iTR^ 
RT^R RJ^RT; 

(Fr) TT^RRTfRR^Rl, ^ fTR^ TTcPFjRT 3RR1rRT tFTTR)!TRTTF^fpTR 3T^RR R^RT %RRT, RRTiTRtR 3TRh RT 
3TRWl RTt iRTfRR iRvRT RTT^ RT tW>Q. "RI^ 3^ iRpTRR ^ 3?4H tMRRR 39 R» 3T4ld ^llfw RT "?TTfT<PTT 3|ftltl(9d R»t 
RTR; 

(R) W 3?TfRRTRt, ^StR TRTRkIT 3TP?W RtI FTPTTF RT iRRR RR^ ^ RFRTR ^TTfTR 3?WfRF RT^RT I 
TRR5?fa5»TRT : FT? iRlRRR ^ RRfapft Riq, iRRft 3Tf^4)i<l RT RpfRpft R^l 3ii^<u) R|Rt RR TTRFTT RTQ7TT RfR RF 'R^TRTT 
fdRRui STfRfRRR, 1988 (1988 RF 49) R?t RTTT 13, RTTT 14, RRT 15 3?^ RTTT 16 4f RRNlTRlfaR 3?RTlfRR> R5 <nk rr ^nR R7TRT 
^ RT RF 3?^fRR RRT'SR ^ TinH, RT TST^T tHr 4* «hi4 RTTRI1? RT RF STjfRR RT TTTR 3TRR1 TlfRRRf RTT y*iVl RTTcH RT 

3TRRt ^TfRRRf RF wfa RTT^ ^ fRTF TFRT t I 


44. ftlftlR> «IR«l41 ^nt fafWfatT RTT^ RR ftafRR.—^R fRfRRRf ^ 3p?tR felt RTR ^ RRfef ^ fe R^tf 
3?fRR7Rt RT 4>44l0, TTCiTR M|1 RR>r 1 R?t ^ 3T^Hfd Rt feT felt fRfRR? oRRTTTRt RTt fetfe RFt' R^ I 

45. frR l PlqfTl ^ MV^T<3f^ i m4W4> cfem f |R f , —(1 ) R^^TTT 3TfRRTfft RT R»4 R Rt ; Rft RTR1 RR ^ 3?fe ^ 

3RRR RT "t 1 3ffr Rt 3?fRRf^5T R>t 3R^ RTRT RR ^Idl f", 3T^?TTT?RTfRRT R^PtRTfFRt RT^TF^ 3?tr '3TP^ TP**>4 3?tT 

RTT RT 3Tfe 3F^T Rift RjT^ ^ fRfW RRlRR ^ fe? 3rfRRfel Rit 3TT^ ^ RTRTc^ 4t ^^RT 4 TTR5TT RTRRT I 

(2) %TT 3TfRRHTt RT RpfRlft Rt fePRRTR'lR f, 3rfRRftd! R>t RTT^R ^ RTRT^ R?t 3?RfR ^ fe felt Rfe Wf 
RR R>T RTR RFt FtRT I 

(3) T*TTT 3Tfelft RT fRT^ 3T^lITTRfcRRT dR^cllFt 3TTTRRTt R^ t, 3TfRRfeT^t RTTfe RT ^RT3 RFf 

T#RT 3T57TTTHTRIRT Ripfet FR RRTTT RT^T^nt RRt RR RR> RTpfeFRT TWFR RFf Ft RTFt 3^T FTP^ TTRR 4f 3?fe 3TT^T 
RTtTcT RFt'RTTfeT RIFT, RF ^ 4' RT I 


(4) %R RTfeFTTTt RTRpfRTTt, fRTT^fR^S ST^^TTTTRTcRR? Rn^RTFt SRTRRjtR^ 't', 3Tf^TRfer R>t Rift® ^ RTRTR^ Ril^ 
sftr/RT R^RTRTRFf RT^RT 3^T RTPfet ^ Ft^ 3^ RR RT 3?fe 3TT^T RlftcT FtF FRT 3?fepTt Rfe fel (RtRfer) 4 
3fe TRR 3 tTrFTR R> 1t?RTR feRt 3R? ^dlfd^fd R>|4"<1 ^ RFTR RR FRJRTT RFf FW[ I 
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fqPiMH ft aftaft ft RrTR taftaTfaaTR #T 34^*1 ft ^IdVd ^4 WRFa arFft, 3T^?lP?l*T1cH«b 

4>i4c|lft ft Rtf ftft #T W*7 3nf^FTRt SRT ftfft? Rll# ftft <T^ ftart an Tjftrft #7 an IftqfaR W? TTTfaa# ft 
offdR 3Tf^TT ft 3TJRR (ft4| aiR^ll I 

46. f*M«H.—Tllfaanft SRI fft41 37f4«bKl aT <*>4aift aft fHclfHd tdi^l "3fT fWidl #7 ftft PKcf«H aft 3Tafa ft 
ftkFT »1ty«W(J aT a^Nf# ftHfafem #an fftafe *# atf TOR #TT, 37ftR :— 

(1) 1ft# 37faaftt ftt aTJT ft’ :— 

(37) *j?T ftPf— 

(i) fHcTWH ft a?ft #T RRT ft am aft Sffa R 7 IftaK fftR fftn ^77 ^ ftm an RaM mi # 
Srfftanft aft fnftsR aft cnft® ft aft cl#® aft 371TO a* TFT «7T; 

(ii) asaRjaftf 37afa ft%R ; 

(a>) 4el 'SrN fta» 1JRT fqRHll'M #7 "'R aft aflft •§ 37fft4»lft ft <RT ftcR a>T Vi RRT # 
3?M fHTH«H aft cTTCh^r ft ^ cTTftSF aft 3UTO aR7FT «IT; 

Cm) aFT am fft# aiFft 3 tTto^ fto aft a# t aFT m$ #t aw ft %r ft?R an Rar 
ftTFlf #7 fftftaR aft #7 37afR ft TT^fT^Tft (y 2 ); 

(an) aft— 

aft srafa ft %r, aft aft£ ft, ftfta tfft ft Iftara, rf*^ aar alk ana aft aft #ri 

fafftRR 46 ft^-fafaRR (i) ft7sTF(ar) aftRR (i) #* (») ft RaT-faftfta*RZTRRRftlRft 3TRR, 
cIcfHH ftf rt rj aftftaftftft Tft Traft "^ft aft Tsnrjfti 

(2) a pftanft ; 

(37) ijcl ftcR— 

(i) fft?R3R •% fta RR7 ft afa aft !iff?r rt I^r I^fr 1w t^t ft?R aRT aft ^ 

a^Nnft ^ fa^r aft a^ ijft aft aftte aft Iftn ?$i «tt; 

(ii) aYaicjaft 37afa affair : 

(aF) "ar^ ■ajf^ fta> 5 Ri fa^rfta ar aft apft ^ '3R ft?p7 , apT aTian ( l / 2 ) aft afrftaift ft 

laftaa aft aift^ft aft aiftrsf aft ft t?t «it; 

(m) t^t cpf araTc^ ^t ftcR, ala ftreifta ara ft iftara ftftam arftarft aT ftaf¥ft 

(afftafaftf) # aft* ftlar %; 

(a) aj^T arm %# amft ^rfaa^i ^ra aft anft t sfaaaa sftaanar arftgftt aft aTfftftf^a aft' 
aFcft ft fa^jft aR airarn ^ ft ftft 37fft4><*j| aft ftft^ aifftr aft arft® ft w aro ft arar^ai 
lagw r a ft aar a4 ft totci, yrft ft aft ft « waKgRff ft, ftk arm ft ^fta a>fta i 7l ar Taft 
afftafa (afafftaft) ft aw aft ftft aft aw ft, ^ ftaa ftfta ftar i 

( 37T) aft— 

f awaa aft ^ arfta ft tafta aft ft fftara, afaft^ft, awf aw alk a^a aft aft w a ai fafa a a 
46 ft aa-lafaaa (2) ft^fe (ar) aftaa (i) (ii) ft faaaaf ft aar-lafafe m .ftaa art 
aftara aft a? ai aRfaiftft ft tian aapf aft crr^aft ar aft anftft : 

ar^ aftf 37faa>Tft aT arftarft aa ciar aftaa taaf? aft an ^(dH ana aaft an ia>aR aft ftar ara aar 
a? am aft ftw aft armr i 1ft aF 1ft# spa faftaa, aamR, ftft aT aaaftra ft aft wtt f : 

a? afft 1ft laftaa aft srafa ft ftoa afa aftf 37faa>i<l ar arftaift, <Rm1 37faafftrT aft 3 tfj arm 
anft ft aar 0 ! ftaifa^ti ft amr ft ft anaft ftaifaftft aft aift 5 ® ft aft arh? alaa laftF aarftftraft fftaT 

47 . ftNa fftaft aft ft atjcii,—1ft# 37laaaft ar ft) T^a #aa laaft aft ft a# #aapf arftfaaT slk 
4fa» ^rt 1aR aR arsrfftjjT a?a ftk sftaarft, ala aft^ ft, aft tt# 1ft?ftf aft aT^ft aft aiRft i 
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48. fatWH 37*fa 3^T «£«!.*; W fa^MU|_(1) WT TfTfaqFft, TTlfef g rfq<Ht|cf ^ m?, FF fF&T ^ 

fq» qqr 3rftRFft qr qntqrft q4 ftqfF *r4 3ffc qftdfaqqf qt, qt <?f 44 PM«h ^ t^nr ?n Fq 3rqfa ^ fat* faa4 

PidwHItfli ^qfa <fu 3TR#^faqrRTqqT3faqfq W7 TlrffafiTfl F*t 4 SFWfaftfaRqRTnt <44^^ sfaTTFlfaf 
F^f foqr ■smnn fvji«<Fi 3W? 3Ttent ^ <*4 ^kI q4 44 ^faq fa# f4 ff uffarq 4g qrt i 

(2) 37qf*T q4, n?R1«t> 4Ui*i 37fa<f>l4 qT dF-tai-fl Purled <$cii ■§■, qf4 <l4 F^PTT qi FFt PfTqi 'jfldl i? 

fm$ # mfa qi f**4 3t^t8it qrfqqRt 4t fa# f 4, qt ^q 4 qfat Tsntfat i 

49. 3?rftH w 3tf^cFR.~-( 1) ^ 37fanFl4 qi +4dl4 ?F f^fH^Hl’ *4 3T#T Flffa fa4t 37T# ^ 44 3TT# 

T#d q4 FR^T 4 45 % q4 srafa 4 4far f#qH 50 4 dffalfteJd 3fafa ITlfaRRt q4 3Rfa FR 73#! I 

(2) arefaqrfqqqfl aafimnd: afafa 5nfarq4 FHfet 4 ^f qmq4 arafa 4 4t<re afafa qq fafareq qfarr 3fc 

3tt# qrffa qfarr i 

so. suftH wftrarft.—4t£ afafa fanfafigw 4 4t "mft,— 

(i) 4£, ^rFT 3TEq^r WT Ulf4FT4 t; 374 

(ii) 37*2*37, TSfFT 4t$ 31*7 arfqqqft WT qjfaFRt t I 

51. 37tffa 4t 3?4$mt—Tic# 37qfa 4 faRfaftsR 3T^^TT3ff FF WR fam ‘Sm^TT, 3?qf^ :— 

(i) FF 4tsW FR 4' cT®TT f?TR afa TORfa FRT 4* ®qqq 4t ^TTtTTft 3^T 5 r 4%T f^<TR 3^ 3Tfd?m 
yi«0^K "4 ■gcRT Ftrft; 

(ii) §^4 VfHi <jfTi4> ^7^ 3^T ^dTcrl 3Tdf^J Ff^t f^R^JT 3 hkti*<i fci^i ^ 3|fc ^ 3 r 4 3TP7 4f FWt; 

(iii) F 74 ^ffed 37 ph faPdRy tW ^TT; 

(iv) ^TF Pt^i^ =^f4d 4 id ^ TRtf^RT dFl "F>t I 

warns 
^?r aUrr 

52. Ul^Jrl 3fN“ 4«}<« F^O.—fq'Pi<<4f ^ ^ 374PT Tf 4 1^, ^cR 3^ f=b4f 3 TPm^kI ^7T <^>4^10 

^)t 4q| ^ "4 xl^a Ff4 3lk 5lr4«F ^TRT ^ 3 jP^ih ^4 '3Fd "RTH ^ ^ ^F>t ‘4^7 Ft "Sflint I 

53. "5FW ■%7TT 3#tT UMIM FtPt.—f^4t 37f^4>l(t "qT *4^)4 qft ^ ^Hlkl Ft?t Ft ^cR 3^ Wf ^T FpTf 

TTRTRT Ft '*Uk, | [i : 

r=5 -qfK ^ 37tei(\ ■qr +4w<i, ^ q>t 3m 3 ^ fqqr -mi t ft 3Tterd ^tt +4^ifl 

H^'wjfa qft diO<a 74 waikl Ft : 

^ 3fk tqr -qf^ ^ 3lfqqjKt W '4.4^17) qft ^ ^ 4f Ft ^Rt t eft ^cR 3^7 ^4^77 MV^I^ddl FRtl§ ^ WR 
Ft 75jn£t l^rait ^ Ft?ft 11 

54. ■%4t 4ddMR 4f ^TRffe, -R7 4dHHH ^ W^F q?RT R ^T q4 PdPrf?^ 3T^fa ^ft#t FT 

lit^F FWt, ^ 4?at 37crf«r qftqtsq q4, whiw q4 ■qi ttr^f Ft: 

qTRJ q4^ 37f^qRt ^71 <t>4^Kl '*TT?T «4 q«R fFR, P»i«4* ^TF 37RT f, F^4f 3<A^d qft dKl<a qit ®7R f^FT, ^4 dnd^Ps 

c4m I 

37WR7-6 

3ttr Tj^j^n m wm 

55. ^ -g^lT—FF filMT ^ ■Fqqfqf ^ 3T6q4tF, 37fqqRt FT 4»4 ^k 1 PdHP^feld '5R5K q?t ^P^' ^ 
FR FtFT, 37«^ :— 

(q?) 3<i«t»ftHdi ^4 j3 
C®) (q^qrfqqTR sg^t 
(q) qtqTTtqft^^ 

(q) 3147!«IKU| ^t 

(^■) fq?tq 3<|«4»fW4> ^Ht 3^ fq?W 

(•q) qqfd ^t, 3^ 

(^) fq^fq 3TW?T 
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56. Tggft TT^r cFT% to ftoq TT?TFF M l fllchlti. —WT FlfaFift) FT FTT fifor! FTlto 5TTT FlftofKT tot^ 3TF Flftoto 
ftoWT 55 3 FFllFfft^ felt FFTTT to to tojft ft TT^T! I 

57. tg^ ft ^»it ft % toft aifMchid ^rr *»tonft to ftftt ^it% to toto—(l) ftt arftorrr 
to ft ftft tot ton ft ttftft i, ff tor to ftFT to arcwtwMi totftor Ft to wi urtonft toto ft antor srt toft 

to ^1 ftt iih'jjj FT yfnfte< u i FTT TTFto i 

(2) v *i«i 'hftl e t»< r ii dlch ftoftt 3ftt|ehift FT c h4 l= ii0 to FWti <jcni *ito 4 ii Ft ft 3T*lft 

FtoF ttff Fto ft Tsgft ft ft ; 

ft<| Ffft tol^ 3rfi)=M<) ft FrftFTft "^tsftctf to «ii6<i? eft ff srto sftr sito f>^f to «T*ftt sttt toto to fto 

<s*ito gKi dMMel qiKifq«t) <=4ftl to ft^F fto^ Fto to f^fir FTF FtFT I 

58. {g^dt ft Fl^fl 3Tlft FT FTlft FTT TFTF.—FTtf STfFFFTt FT FiftFlft Ft ^<<dl FT 1?, FF eTFT FTTFt fFT>«5 

FT^TFT tol^ 3TJ^7T *1 tot toTT »IF! Ft, "3ftt TFFf FT FT FTFT? 3TTF7TT FFT FF FT Flft ft ^4 rlHici FT I 

59. totouftq aifaF n ft jijR to to; igzto 3 ?^f tot.—ftoftt ftft arfFFTTTt ft f ^ ft A to tot^ T£sto 

ft'jjr tot to Frtot to Ft<»t«tinfti ^ 4 

60. antoftiFT vggt— (i) to towtt ft toto t tt^ toftfer to ft F fttototo ft 12 to f to to a i 4iftm> 

: 

FTFJ FFT TTFF ft FTT to ft 3?fFF7 to 3TTtotFF7 tot to FT Tito t : 

ft^ ff sftr Ito ftrft to tttf "Fito ftoft 3ftr fttoto to ftrft ftfft ft tot toFT «ih< | ii tto y,«h ftt ft sr^FfTtor 
FFFTT T5: fto ft to FfTt^ | 

( 2 ) Itoftt srffttot ft Fifttot to TFto ft^T to f^tr totosr to ■'jt ittF to^ Fm ft'FT ito fpt to ftotto to 

FT ft WJFTftoF 3TTFR FT 3TgftF toft I 

( 3 ) (ft) ttoftt tofttot to Tm ft ftoftt toftftr to ft ^rrto fto tot to to ^rtoftrFT tf^to md to ft fttot to 

to snft ft ftto toF to Frnifti 

(Tsf) ftoftt FTftFlft to ftftF ft ftoftt toftfFT to ft FTTto FTTT tot to to antoftTFT egc^t to FFfFT toF FT 
totot to ft Ffttom ftoFT Fn ttfktt h ff totot to ftowr-62 ft ftorftos ftf totot to 
^tofttFTtotoatofTFFtofti 

( 4 ) 3FtoftTFT^^,3F-ftoTFF (3) tom (FT) to3TftFFFrFFftto^to to IftFTF 3TTFTftoFT ^ft, fftFFF 64 
to 3TFft ftom antotoFT ftoTFF 65 to 3rftF ftjJf to ftowr 66 to srfttF fft^eF to fftFTF ftoftt sff ffttt 
to f?ft to TTTF ft^T tot to Fn TTFto tl 

61. IfttoFTfftFTTT Tjtot.—( 1 ) 3ftFFTTTt FT FTftFTTt F^jft FT ftFT toll fto to %F FF’ fto to fFTTTF ft ftftftcl 

ftotFTfFFTTT FTT FTF FtFT : 

FT^ FTTFTt ftFT FT «+»l4 1 HK FF^ Fift FT ftFT to T FTTF tot4 ^ F^ ft Fft| f«lftFlfM+H Tg?ft tot to FTFftt I 
(2) 3lfFFT |' < t FT FTftFTTt ftoftt ftt FRF 3?to FTF 3|f%F favtF l fFFT T T ft ft to to to FZTFTT ftF Fftt 
ftottoFFTR FF FTF FtFT I 

( 3 ) iFfttoFFiTT FT Fcto FIFTT toFFTlft FT FiftFlft to STFfF to fto[ ‘jO FfT^T^FFT Hl4 FF FFTFTT 5 V 11 I 

(4) 31 ftoFFT, 1989 FF> ftFfFF 180 fto to 3TFfft to fto* fFftFTfFFFT tor 1 FFFft, 1990 ft 240 fto ft 
3TFfftF>' to ftotFTfFFTTT ^FF to 'FT TTFFTt t I 

(5) ftoftt aftFFFTt FT FTftFTTt ^TTT fFftFTfFFTTT to fto* 3FftFF FTT FTTt^ ft F^T FTTT FT^F to FT^ft fF^to 

ftftt^ft 3toftoeT % I 

(6) FF STltoF fFTTft FF-'PTFF (5) to 3to^T FF TTFTFTF tot toeTT t tor ftoftt FiTTF to FFIF; ftoTT T^FT ftoFT FT 

TTFTFT 

FT^ FfF WT FTfFFTTTt FTT FF TTFTFTF Ft FTFT t fto ftftt stow FFF FFt ftt eft FF 3?to fF^FF^TTR sfiw to FZT 

FtoFT 1 

62. fttFitttotor arPdftFd fttFTftto^^t—( 1 ) Fffty ft Mf i A tofttoto^t ft f^far^ i 

T|3to 3TlFF ft ftoftorTF F5F fto to ft ftowT ft Fetor toft^T to to FFFft afft FpTT$ to FFF fto ft FTft FTftt FTFftt I 


, ■*•*(*- 


*1 


: I l'»i 


1 W'Um.in - n 


•> ««*»( M 
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(2) (Ri) SRF^ 4RT 4R#RTTjjt 44s* FRF^4^44^[FT^TeTT^TTfa4 

Rtf FR Ri$ fa*4 RF ft**!! FRT % R>t 4tniO 1g^4 RT fafaiOHl «J3£Zt 4 ^FT I 
(RO RtarO ^4 rt faforHi *£^4, faR4 3^FTf\ rt <*4riO 4Rrf4jF f4 rwit t rt 4rt 4 wn-^ Ri?n 
f, 4 3?k crpt-fr R>t mrfhar frj 3k4ri ^y[ rtr 4 5/2 Irfr^r^rfirr^ 

<t>) ^^1 4 'Sfi^fti 

(F) ^RRlR»Rt 3ff^«!>Kl RT 4>*falO Rit 4m 4 FFTRT RT FR^|F fRTRT RTTFr$RT4RTR»TcT4 1 3F34 mcft^FRFR 
fir ftrcr4 f4 4rt 4 rt r^sjf tor rrt $ rt fr# ^ 4 f^ i?, ^ rf4 rt 4 44sr rtr 

4 3tf frt r#rt ^yf rtr 4 s/2 far R?t r? 4 #rt4 ^ g £ rt R?t *trt rr^ 4 

3^JR[ f®(>' t ll ^l^tTI 

(R) RFT 37fwrt RT RRfarfl # 3Rjqf4tfF RT fF#TF # 3TRfa <4 RtRKt ^4 RT f^faoH( .^t “^Z fcRR ” 
4 RR 4*TTFT FRT $, RFT 3m# #RT4 RtlRfRTTRT 7^4 4 ^ Fft FT RRT R>t Rtf RT# 3R# 
Rfarct tf^4 rt f^oHi ^4 # 3rtocm io fcr# 3mR#F “^rfRRR" 3rafR4'qRr4 3 reK F4 rtf 
4 rft fRRi Rnmi : 

ftfj #rt4 rt lRf*<Ri ftmfaffem rtf? 4 3tM?f fr# rrrt 4rt 4 4*h RfRF # rt rrt 4 t, 

3TRfg[ >— 

(1) 3rffejRn4 rt «*>4qi0, RtRrc? ^4 rt f4Pt><Ri # smffer ^ ^tr t^ft 4fltfl«*mi w<t ^»t 

■qm f^tt : 

X R'^ 3rf^w# m <»>4^r0 ^41 <ri»i Ft ^f«t> ^ # 7 rf 4tni0 # ^<j3) ^ R>414t Rm ^ 4f i jtt 

hRci^^i' yikl FR4 # 3T5*rfF FR TT^f ’'TT ^ R«PFT "t" 1®F> "3R# 41*110 m f4l4>rW1 ^<J<0 FR m41'*m ^ 1 
t#3f7§# 4 4 ^j4t 3mf4 # sgfc^iMi «n<ii ^ 'jn4 i iti 

(ii) 4 ft # ^ ^Rh 41hi 0 # ^<0 m I^Frm # (g<^0 ^♦ii^Hito*?* sttor -t rc 4^ # i 

(iii) # ^41^r4 I^b# «i<roi41 sm ftferwi wi-^ 4tai0 # m 

rlfam # # ^T rf# h 

(iv) 41 h( 0 ^0 m Rfaiowi ^<<£1 # ^*nf*<i ^r Pm 4 ^j<0 ■'R 3n4 f> m <ft4^i0 4 3n?m 

ff RRmmRT 1^rf%Rn ir^f f>f rf5ft t % sm ^f ■^zt 3 tt# 4tm 4 i 

mn*»<ur :—FR fFfFZTR ^ 3Pto ^ f?m— 

i. “l Irfrt, 1987" cR?F^3Tf^4mFRW4m4iJ#Fr^F4^1^20^#4tRi4#^4mf^f^Ri 
#-^4 ^t- qm f4tt i 4#f^t 180 f^r 4f^m # i i 
2 I fRF«R, 1987 4 18 3R^,2005 FFT 3rf«^m ^4-yiO 4 fT^3I#F>^r4^^1R20 
m fFfF>RTr # ^<dl Fn m? Ftmi 

3. 19 3m^,2005 4 ^3TfR^mF»4^3Tq#^4m^^m37fimmR i8RRT^aT€zi4^7F^f^4m^ 

^ ■% 30 far # #m4 # -^t m fFfFRRT # ^4 f>t -qm Ftm sfk 4 # ^ 3 # 4m ^ im 

540 Ri # 3mf4 # «rr rf# ^ 3 ^ ^*h m FR# rtif rt FiRfFl^j ^f«t> # $f4F»T3RR fr# 

r4f>t4 r^Pbwi oqqtii41 FRT RfRt f^f^rRI RRpq-RF # TR^F Rfl4 ^R # UTRT # RT r4# I 

4. 19 3W3«K, 2005 4, *TFT 3Tf^IT0 RTFi4^l0 4FT#24R4^FRl#^t,RF 3lPw»FM 90 f^T # 

3?«zntF tf4 ^ r?4f» r4 ^ Ifir 30 % # stfffim 4Mt # ^4 fjt m itm \ 

63. 3 RII RRU T ^#.—(1) 3?f4^T4 Rl F? 4 f # # 3T Rl ^ rmi ^4 F# # RHRft RFFR4 RIR RTWl ^4 

4f F # 3fa FF RR FR# 4m 3fflf4 # «RH 4 ^ RRR yi^lO FRT 4tm4 ^4 # Rlfc F#’ RRT FRFT tl 

(2) 3lfil»l0 RTF? 4 m 0 #R^T# RT^Rl# 3T R 1R RV I ^ # 3 7 qf^ M) #RRR 90 t^F FT FR#4m #RRRT 

3TFf^ # ^IRF 360 l^f 4 arftmr F^f ##: 

FTFJ 3rmmf^F F4ft«W 4, 3TOW, #4 # 3?^4kf 4 t^4t atffemnfi ri »4r i 0 # ^r 720 ftF # 3mfR 
RRTRROT 4^C FR RFTF1 $ : 

rrj rf 3fk % 37f%mn4 rt r»4ri 4 # ■jc# 4N4 ^ rir 4 4 3^4tFF 4 3r«w f4 720 far 4 3 #^ 

3TRTRR0T ^4 R^T RR RRJFT ^ 3lk #4, ^RT R^^RF ^ RFR, %ftSTF RR 4 FR4 %R Mr W1 3|fqt#^F Rjfri 1 


1876 GI/11—3 
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(3) wi qrfqqrft, 5 T 3 ^rq«if«ra i fam, qr 4>4 t«<1 ^ zfq 

TRiR ^ Tg^t^ nT*I qi a*R^ 3 tM 3UliqK u l sg^t 4^7 «FT n+di i I 

(4) 3HHqK« l qlt 3iqfq ^ ff^qTgf f afo W TO qft ^mtrf qft a^fa qft WIT 

q» 1^ q?T qft *u^ • 

qn<j wi wr qifaqnft qq q? ^ qrar t % aronro qft qknfl- ^ fqrnt a^q ^ qqnq 3 
3iitK«wi 4t qt fq> 3 iPm<w< 1 qi q^ Pi4^ u i ^ «ue< 4t, q$ Fi^?i ^ ^«bni ^ 1% arorarc^T ^cH q>t 3^qfti qit m w hi 
4dH«jfc q> felt*, q>t ^fRI 

64. trar fagH tf<4l -~fqRft arfqqqft qi qft W^H, qftqR qfq 

4 fq*ft arfaqrrft qr q>4qRl ^ qqra qi tnfq^j m ^ qn3 qi Iqrnt arq yql^' ^ %q 4 ttt Iqr q^qfa nrqqr ^ m j M* 
fagfeif ^ 3p{^gRf|5[ fH^q feRT ^ fgpftq ati*^* <WT foM qft TTfft qt ^T nq^ft t I 

65. ITCjffT Ig^.—(1) q^frT tg^H* arqfa ^ «g^ q=J7 qft 7R«ft $ 

3 (j4d q^Td ^ qiq qfr arafa qi q^id araqi qtfqre ^ wm qft ig^ft *ft Tifct t qqrfq, tfat *g<gt -Rfe^T aifindfl qT 4 >44 k1 
qft -#j 4 ^qi arafa ^ ^fcR 12 W 3 aifqqj qgT qkfti 

. (2) TRjpr sgqet ^ apq ^ ^gi^T i f%g y^Fci ^i^P^d M ar^wR 

^ ^ twl 3 rh -^t ^mriit ^raf% ^ ar^far ^ -m iNr ^ *<jfl«*>i4 ^ ^ 4 

i 

(3) 3Rjt?r %# ^fen arfTOft ^t ^4^ ^ Tjof ^fi ai<*fa ^ t^t 4t t&^\ t, 

4tfad ■RTcT^) ^ ffelf'RRi ^ ^TT <MM c t> <\tRFT Tf^TJ ^ ^5 ^ 1 ^ ■§■ "RT 1 "^4 fRT 3TFJ cW 

PiHldffeid frim aik?mf ^ ar^qh ^ ^ arfwm araf^ ^ ai«i#r :— 


0^) TT^ =n^T ^ W°T ^ f^TT -Cf^ ^ ^rft; 

(^) 3|f%M>l4 -RT ^4^l(l ^RT doHHR U^r! t^F«T ^ ^ t^Xfq ^ ^TeW ^T Tim t^vRT ^TT 3^ 

■^Rt *|<^) ^ felR ^ qn«t> *t>^m 

66. 3T^HVT.—(1) aiftjcbiO Fn*^ qT^T axi<4lql nid«h "4 1?I^J «PR ^ f^iy, a««t>1 Trft ^ 

3rqfd^^TFT 15 aFTfq ^ f^TT 3TR^m T^c f^ ^1 WZZ\ t, 3T«l^^!^r ^ ^FR ^ 15 cT^ 

7U*w£\ cTRt^ ^ t5: ^ra c^; 

( 2 ) 15 ar^i^feit^ artoirt ^^trt 

^ 'qiT TT^rl f*t>4l ^ii^ii; 

(3) fq^f 31cf4,]^[ 31^1 TOT T1T«T ^ruirHd f^RT ^1 ^TT; 

(4) fq^ 3T4TOT ^ ^ aqfq^Rt ^t +44k 1 ^ %5Rt apr ^^ ^ fa+fad f^n ^m; 

(5) ■qft aq<ldd 1%fqf^ araf«i ^ *fcrc fq^ ajq^rm ^rr -q>m q#* %^i ^n?n t ^Rt ^ wrm ■rrt 

^mrqii 

67. w wiRd #n.—arf^nt ^Rt ^ ^3 qr ^ ^ ifo\ $ q ts# qt ^*ft ^eqf 

^qqqcT ^ ^trtnft ; 

q^qlq arfs^t qT <*4dtfl ^eii+w ^ ^th ^ ^ t ^ WraniftPiWf ^at 

qpft^r aif^Fnqt qi +4^10 ^3c3^ wi faf-WR 6 i ^^q-fqtwi (4) ^ ^^qqhrdvlqifwr wst ^ 
t^ffq-4'^q^ft ; 


qr^ q? alk fqr’5f?T qj^ qrf^rft^q qjt ^qT ^ fffci ?tciT t cit 
^f^qfqfqqq6i ^^q-farfqqq (4) ^ar^tqqfterf^rqf^ wm q^tq^r^Fft 


aiqfq 


q^g q? qt fq? ^ <*4qrcl ^ 4' ^ fa wqt ^ qieiwp ^qqrt itm, q^qt q^ f, q^ 

Mq i facKK qft aiqfq ^ I^Ti 4 cR 3^7 qq TRjT #t i 

68. fe eRt Tgril qrt arq^r ^ qqr ^rr—fsm aifqqTRt qr <t»4qnt q^t arqqt fFnqt ^ fir q* qi 

^r<aqi q^r q>r qt q^ ^ q^ ^fq^ q^t arq4 an q^ qft ^hi ^tt fan q^ qr ^odieiq ^ qiF^ t? 4 ^ ^kn ank nqq> Ht>qi ^n 
n^ i 
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69. m UT VO 3^T "TO<T #TT—(1) 3rfiR7Rt ^TT *J*fal() f%0 f^T 3RRT SJpfaK 30$ Bhf? 9*^ 
FF^ oppff^TO ^ ^cJ<D FF H^cil 1*FT F^TT 1 

(2) arfroRf ft t^rfar ft 379 ^tot# $\ fftte ofto\ , 30 $o&ft ff sooft *g^t ff atffa 

ftFFkn 

70. toi&ui 3rarffer.-—( 1 ) arfaFFrt ft F^fFRt to fit toot &$0 $ f^ to f*ft ff : 

(F7) TOF^FT TOOT^ aM ^ FF ^ §3?T FT I 

(H) ^ TOOT FR OOft ft TR«f Ft 0$\ 

(2) TOOT *TFF $\ mfo f?P=T TOR $\ $$ : 

(ft) affront $ mo ft tot $ frost Fft $t ^OTt, anfror Fit arafa, 37k 

(th) FRfFTff ^ mo ftom$ frost $\ wn $\ frot ft antro $\ arefa \ 

(3) TOOT OOO OK rotfrcT 3TFfk $ <$TR arfelft FT FRfaRt TO FT ^ STO FT ^FTcft $ SI^TOt $ Ft FIR Ft, 
vUvfaoi cfa F>T TO F^FTT 

(4) artfTORt ft F>*$-4i(\ ^ arj^F toot <x$o F?t wi fr^ wi ff fro ff arogro ^an ft, T$te fror 

FTTO : 

FTRJ 3^'tO 3{FgfFF $ *11^ F> ^Ri4'Mpi<^ 3icfF>i4fiY Fit WTT <HF> 4TH9 $ ^f*Sfci(T F?ff F»t ' 3 HV. 4 il I 

(5) ^ fFvTTt SffTOTft FT FRfFRt $\ TOOT 3TFfF 3Tg5tF FFf *kff, F^ r - 

(i) TFH I OT f F f * M rtf ft toft afroffrd Fgf tl 

(«) RrtrtfareFi^TOfo^t^FroFT roRfrofTOfoRrtrttTO^^^^rt fw^ 
vo$ tot $ rt i, trott sro ft rt=r ok ^ncft ii 
(HI) ^TOOTT wf $ ST^Tto OK tl 

(iv) ^HI(f T »l 30t oom ^TT ^KH l fc T^I 0 \ ^ 0 \ HM<M^ I fWT qnn*T ^T wf tl 

mom 7 

rtf 

71. oUw fM^r 7TOT %=T.—(1) $ti 37fTORt ^T f^ 4>4^I<1 Ofom $k TOH 3000 31^^49, 

1952 (1952 ^T19) 3 TO?1R^T ^SOR # t,1%f^r ^1 m*0 #TT $!K 37fTORt ^T^f^Rt 

aik ?KI *rt^**T ^RIT 3TTOFT 37f^RH ^ 3Fp|R fVmI I 

(2) (^r) rtnft nfsr^ frfo 3^ 3rtf arM^m, 1952 (1952 ox 19) $ 3000 If ^ aRnfcr 3n^ oti 
ajf^+'Rt o\ af-^iO* 300 3tMto 7 ^“^’’snofTOr viT^^^rtr^ ^^^TRTOSro 
fRTR oft 0 $ rtllfl ^FH "rtr, 1995 $ 300$ ?R1 ?TfftltT I 

(^1) VZ TOR W $\ ^TOT 16 ■ ? T^( > 1995 3 3TTOf $$ 1 

72. TOR*.—( 1) Sfemft Ol ^^Rt 30SJ0 W atfafHMR, 1972 (1972^139) $300$ Of 30- ftPfiW (2) ^ 

373 SR, $ $ arfro $, Wf TO $0\ I 

(2) TR^efT 3lffet<+TRt 9T faHfHftsid f^Rlf ft ^9TO ^ TO FN :— 

(«F) TOmTrTRT, 

(®) *F%OK, 

(R) ^rt t5i:7TTOr ok fm$ wm ^rt fafaoui arfro^t ^ 51 ot-to $ 375 m w amf ^r ^ 
art^ft.-qi 

(^) 10 ^^tfTTcR cTOTO^m, Ol 

(^) ^ ^ ^ ^f OOtf$ Oft 3^^^^R^^^-?mifRtTR ; 

4»^WK ^ 4>l^ HS^ti 4»4 xJ!( 1 ^ 7T«R ^f cjm^ii $t H%^T ^IFf ^Rf ^W^ll ^ *#firif ^f <f>°Krt 

30 ^RT TO -31FT % ^ ^^RTJT^r-^f f^T FlfH ^ F^ I 
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(3) 3rfFFTKt FT ^4-qiO 4t t4F FFFH 4t Tlf4 F^FrTjof f 4 4t 4FT 3T*RT W f 44 4 atf4?>^ FTF 4 faFTRT 
“FT 4 r T?1mI, 4t ’3Rrf^i o nriH 15 Ffcll 4 ^n*1 4 ST^fI'I $)<ll : 
ftfj Ffc 144t arterct ft ft4ff4 4 30 f 4 4 arte 1 4t 4 ft tj4 f* # 4 ^ ff 4 4 30 f$ 4 aRff%j^r 4 ft 

4 Fc4?T ^4 4 %F 3F4 FTO 4 4r 4t Ft 4 3TfdU“W TTf4 FiTFR 4tFT : 

t r^ ff aftt f4 f44t 3rfFF>rct 4 4 ff 4’ 4*fr *3 ffr ff 4 gjTtT %f ff atf4r 4 ff Ft atTFrftF 4 ^f 4ft : 

FT^ FF 4 f4 Rf4T f4ft4 4 4r 4 TRET 4 FFFR 4t WIT 14 f Fl4 4 FF4Rt*4 %F ^T«nlT«ri% 3T?RFFT, 
rFTF-FF FT 4FT 4t tFTTfFT 4 FF4 12 FTtT 4 4tR 4 <aF 4r (100 Uf^RTcT), WTI^ *4 FFT 144F f 4 3?ft 
tFRRH f 4 FTT 4ttTF 4FT I 

73. .—( 1 ) Fc4* 3tfFFFtt FT f4fk! 3TF4 4 W1 3T5^-3 4 f^F FF WF-T^ 3 Mm ^F 4 
at4 a^FFTF 4t 4tFFT F4FT 314 Fft 4*F STfaFTtT '3TT=FT “FF PTR F^ 14 ^4 FF ftgRkl FTfSRTFt 4 FTOT FFT f4® FFFT 
FT%F I 

(2) 4^ 3TfeRt FT FT4FT4 4 TT^T sflt 3TW -frgro *8 jh -ycRffR F7t ^TT f ^ ^tRTf FF?tf 4 fRF FF TRT 

3733 m f 4‘ tor ftfft ff fft f4 f^ 4ft ftt fftfr f4’ ffft f4 f^ f4f4t ffrr 4 f i 

(3) f44t 4 ftf 44 arfFFTKt ftf4ft 44t fFFrcrwr4 44t 4fo 4Fftt<Ri ftt44Irftr?rt srpmR?f 

f^RT ^TT f'jR^ f^i T^FTt R^fRa ^ fRTT ^ 33^ "4 F^ I 

74. (i) w*te arfgRntt ^tt ^ 4^f ^ f^ft ~qr ?TT^fr4T R i -TR^i ^ f^RFRt 

t 1 

(2) ft faRml4 3Rf^f^rt^ f^^ 4t^ r-i v^r^ r- v ^^t#tRt^t^ 4t arf^RF^THt4 ^ffrt 
" 5Rtf^R yinVs ^N> 4 Rnw^ f^, ^ FRt F^TT I 

75. RT «h4tii0 “fil ^ c ii'd4 «hl 3F*i 4<ioi 4 4il.—R^^fl 3443BT4 ^TT “h^l^iO ^ 441 44 RrsrT 3^4 
yicif ^ 3 t*^H sIR 44t 3Rf4 ^ Rn< 3 tr 4m<s*i ^t Ft ^ft «<^'»n Ri4 4T^ ^^nlf^ci ftt tr^ : 

Rti41 3 tRrh4 ft f4ft 4 F>t f^t ^ Rf<»* 3^1 til 4 ft Rt>4t stf 4 j icR TFt Ft 'FT ^r^ft: 

FF 3|R 1ft Fnter 4 ft 5RT FRttFcT 4 fRt ttrWt 4ft Fit i^4t 3TfeKt FT f4ft 4 FTt 4 ft 4 ^ ^ FFr4 4 ffrt 

FRf^FFt' -4 ft I 

76. RiRiFmI ^T ch l 4[-4FH. 3T^ TFR-^PR FT 44 3T^?T FT R4?T ^Tl4 FTT Tl^FT 4 F? 4 ^F44 4t 

RPJ.FT4 FT F4‘ fFRlRFd Ft4 4 %F 3U41R+ ^?4 I 

77. 'RrTR 3ftr Atll^frlF!.—(1) FFT 3Rf^ f4wtf 4 F^TRt Fc4ft fFFF, f44m, ^F-fFFF FT f^4t FRR 

3T8RT 4ftrt f»t 4t^ "3 fff 4t ff RiRitnl' 4 3?RF 44 4 4 ft i j4 f^tt 4,44 "3F 3TfERnf4rf sfftr F>4xiiRqT ft rf^ 4, 4Rf4cT 

ft-iFl FiRT't I 

(2) 44 Pk*h 4 4^ ^ 4t ff yt»K Rt44f NjHt4 4 3 t4f t4F ff 3n44t ft 4t fi? t>i(qi^ ff 14ff4 4 "3Ff4 
4 3r4t f4F FF ft 4t F^ FRt FfIFnt 1 

ar^ft 1 

[t4FFF5(4)(ii)44] 

4ft%ft uiRe rf fr 4t 4 fff 

4, 4/4f4/^ft 4.^/FRt /34 .Rihi^k 4ffi ffft/ftt 4 f: 

(i) 4 faq T fgd /fFgvfFFFT ^ I 

(ii) 4 fFFT%F f 3tk 4t FT«T 4 fR FFT 4f4r FlF FT Frft t I 

(iii) 4^ 44 ^rf4r 4 ^t4 f% ft FRt 4 4f4r ^f Ifftf 14ft t 1 -g4 44 fFF ff ^ffr Ft ^ 4^r 4t ftf 1 

ft»F , *iil 4 Rif 3t4ff 4r 4 1 

3rrmT 

2. 4 tFFfFMT 4 Slfd^H q><d l /“6<d1 ^14 3M j<Kl 4FRTF4 4 444 tlM$ld l /tlH$ldl ^1444 R^Rw 4 ftftfftf^ 
4 FRF FTF FTl4 4t FRT 4 4 4FT 4 FF^JF 4 tRF Fl4 T^FT/t|f4 I 

FTtte : 


FtFT^Tt 
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[ftfaPT-18^#] 

^.'MWii qHdi/«tKtfl ^fa % T ft* : Rft U^<W Ul4Nl iNff # 3lfV<B# ^T # ?^T 

■4*3^ "$ ’5TTT qrf# # #rfacT BT falffi # TTBS ^J5# 3T^%T <WT W l fo R ^T^cTT# 

afa ^ WTTASB# I 

3#t ^nr ^ fa bbb 4fa # ^raf # #rftra ^ert nr ^ 3fa # #st nr# m# fa# snfar 

^ #rfcm fa# nr# # nfl #* #3 TgFti Tjfa fan fann? ^ # 3m # n # irer; afa n # •$£! faq ^ 

# f^TO; fa# «4pK1 # f#§FT B# # f^T 34^!d B#»1T/3## 3?fa # BBd 3fa # arfastfR ^ fa# n# m §^*t$fd+H 

<WI^«I #* B ft BBB 3fa # *F#BR # #1# BT BBB 3fa # •?TR #*T B# B# #BB # fa# 4 »kUk B?T Mw B# 
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[fafw? 73 ^f] 
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WB : * 
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1. + 3^«w #f •3RT W t I 


Bl 
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’"■sh^'W fflii #f “'SRI 7*TTB 'leT i? #1 'H’-h ^*fli 
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KASHI GOMTI SANYUT G RAMIN BANK 
NOTIFICATION 
Varanasi, the 4th May, 2011 

Kashi Gomti Saroyut Gramin Bank (Officers and Employees) Service Regulations, 2010 

F. No. K.GS.GB./HQ/Pers./468/2011. —Kashi Gomti, Samyut Gramin Bank (Officers and Employees) Service 
Regulations, 2010. 

CHAPTER! 

PRELIMINARY 

1. Short title, commencement and application.—( I) These regulations may be called the Kashi Gomti, Samyut 
Gramin Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions. —(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Kashi Gomti, Samyut Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the 3ank; 

(e) “Branch Manager” means an officer in-charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(0 service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(0 “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Union Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the sane meaning as 
assigned to them in the Act. 
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CHAPTER-O 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group‘A’-Officer 
Junior Management 

(0 Scale I (Assistant Manager) 

Middle Management 
(ii) Scale II (Manager) 

(in) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For die purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times ail the cadres or 
categories of the Officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(I) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (0 Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-1. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him: 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group *C* shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
f B\ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue, his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

00 one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
witfiout the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shal I, from time to time, review the case of each of the officer or employee and 
mgke recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee,— 

(0 whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, shall retire 
on the last day of that month. 

CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such foltn and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority’Iists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee Officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection! 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole-time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 


1876 Gl/11—4 
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18. Liability to abide by the regulations and orders.—Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19 . Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-11. 

20. Obligation to Promote the Bank's interest—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper or 
any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or. in the name of any other person to any newspaper or 
periodical or niake public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(!) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3 1 no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required 
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer Incharge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/OfTicer Incharge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf jo accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition 
Act, 1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(I) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds po meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with §uch constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee : 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society ,o(,which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency ,or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31 st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt: 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed nis substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such 5 property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(l) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.— (1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject, to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31 . Prohibition against participation in politics and contesting elections.—-No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indeceni 
demonstration in connection with any matter pertaining to his conditions of service or the conditions ol 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
Or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public 
have or are permitted to-have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually 
determined behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(ill) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(0 withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increments) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not gi ving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; * 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversipn to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(0 fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(0 the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 
writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(0 The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(I) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinaiy proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (I /2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1/2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, lull pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representati ve(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) T he period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 

ordc. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie be fore,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements, namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 
PAY AND ALLOWANCES 

52. When accrue and paya ble.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(0 Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(I) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(I) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the fol lowing 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 



36 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III— Sec. 4] 


(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under 
clause (a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity 
Ieavejunder regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 djays of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31 st December, 1989 for an aggregate period up to 180 days and from 
1st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason: 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional Sick Leave.—(1) The sick leave or medical leave account of every officer or 
employee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed; 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation; 

(c) When an officer or employee is removed or d ismissed from service or dies wh ile in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service; 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days : 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely:— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw lull emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro-rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

I. Ti 11 the I st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2 Fromthe 1st day of September, 1987till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at die Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee.. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely:— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—AH leave shall lapse cm the death of an officer or employee or if he ceases to be in the service 
of the Bank: 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 


(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) An officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that publ ic holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(0 the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 


71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions'of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—( I) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and'officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bona fide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE I 
[See regulation 5(4)(i0 ] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum.s/o w/o d/o.declare as under: 

(0 That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE II 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,.. do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the Kashi Gomti Samyut Gramin Bank and 
which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation: 

Signature: 

Name in full: 

Designation: 

Place: 

Date: 

SCHEDULE III 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the ... 

dec fare.(Place) in.(District) as my place of domicile. 

1. ♦The above is my place of birth, 
or 

*Thc above is not my place of birth. My place of birth is.(Place) in.(District) but 

been declared as my place of domicile for the reasons given below: 


Signature 
Name in full 

Designation : 

Nature of appointment : 

Date of appointment 

•Strike out whichever is not applicable. 

V. M. HAGARAGI, Chairman 
[ADVT. III/4/218-A/l l/Exty.] 
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